
Public WPSB Meeting

Start: Thursday, November 2, 2023 - 1:45pm

End: Thursday, November 2, 2023 - 3:00pm

1. Call to Order

2. Declarations of Conflict & Pecuniary Interest by Members

3. Approval of Agenda

Public Agenda Nov 2023.pdf

4. Approval of Minutes - September 21, 2023

Public Minutes 2023 Sep.pdf

5. Business Arriving from the Minutes

6. Delegations

7. General Reports

7.1. Quarterly Reports

7.1.1. POP/CCP/Calls for Service Report

7.1.1 Q3 CCP-POP Calls for Service.pdf

7.1.2. Use of Force

7.1.2 Q3 Use of Force.pdf

7.1.3. Amherstburg Detachment – Policing Activities

7.1.3 Q3 Amherstburg Detachment - Policing Activities.pdf

7.1.4. Youth Crime Statistics Report

7.1.4 Q3 Youth Crime Statistics Report.pdf

7.2. Monthly Reports

7.2.1. Professional Standards Branch



7.2.1 Professional Standards Branch - September 2023.pdf

7.2.1.1. Section 32

7.2.1.1 Section 32 SIU 23-OCI-114 .pdf

7.2.1.1 Section 32 SIU 23-OCI-064.pdf

7.3. Crime Stoppers

7.3 Crime Stoppers Statistics - September 2023.pdf

7.4. Crime Statistics

7.4 Crime Statistics.pdf

8. Human Resources

8.1. Monthly HR Report – Strength Changes

8.1 Monthly HR Report - Strength Changes.pdf

9. Financial

9.1. 2023 Annual Auxiliary Recognition and Request for Financial Support

Auxiliary Banquet Financial Request.pdf

10. Communications

10.1. All Chief Memos

23-0072 - Attachment - RTD 2022 Annual Report - ENG.pdf

23-0067 - Attachment 2 - OPHSC Co-Chair Memo - Guidance Note #21- Hybrid and Electric
Vehicle Safety.pdf

23-0070 - All Chiefs Memo - CISO Organized Crime Specialized Training Instructor
Secondment Opportunity.pdf

23-0072 - Attachment - RTD 2022 Annual Report - FR.pdf

23-0067 - All Chiefs Memo - Ontario Police Health and Safety Committee Guidance Note #21
Hybrid Electric Vehicle Safety.pdf

23-0069 - Attachment 1 - MTO Memo - New HTA offences – Overtaking a Working Snow
Plow.pdf

23-0067 - Attachment 1 - MLITSD Memo - Hybrid Electric Vehicle Safety.pdf



23-0072 - All Chiefs Memo - Risk-driven Tracking Database 2022 Annual Report.pdf

23-0067 - Attachment 3 - OPHSC Guidance Note #21 Hybrid Electric Vehicle Safety.pdf

23-0069 - All Chiefs Memo - New Highway Traffic Act Offence – Overtaking A Working Snow
Plow.pdf

23-0070 - Attachment - CISO Organized Crime Specialized Training Instructor Secondment
Opportunity.pdf

11. New Business

11.1. Trade Mark: Request for Permission to Use Intellectual Property

10.1 Trademark - Request for Permission to Use Intellectual Property 8 Dogs Creations.pdf

12. Adjournment

12.1. Next Regular Public Meeting: Thursday, December 14, 2023
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PUBLIC Agenda 
 

Date: Thursday, November 02, 2023 
Time: 1:45- 3:00 pm  
Location: 150 Goyeau Street, 4th Floor, WPS Headquarters 
 

 
1. Call to Order 
2. Declarations of Conflict & Pecuniary Interest by Members 
3. Approval of Agenda 
4. Approval of Minutes – Public Minutes September 21, 2023 
5. Business Arriving from the Minutes  
6. Delegations  
7. General Reports 

7.1. Quarterly Reports 
7.1.1. POP/CCP/Calls for Service Report 
7.1.2. Use of Force  
7.1.3. Amherstburg Detachment – Policing Activities          
7.1.4. Youth Crime Statistics Report  

7.2. Monthly Reports 
7.2.1. Professional Standards Branch  

7.2.1.1. Section 32 
7.3 Crime Stoppers 
7.4 Crime Statistics 

8. Human Resources 
8.1. Monthly HR Report – Strength Changes 

9. Financial  
9.1. 2023 Annual Auxiliary Recognition and Request for Financial Support 

10. Communications 
10.1. All Chief Memos  

11. New Business 
11.1. Trade Mark: Request for Permission to Use Intellectual Property  

12. Adjournment 
12.1. Next Regular Public Meeting: Thursday, December 14, 2023 
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PUBLIC Meeting Minutes  
 

Date: Thursday, September 21, 2023 
Time: 1:45 pm - 3:00 pm  
Location: 150 Goyeau Street, 4th Floor, WPS Headquarters 
 
PRESENT :   
                   
Mayor Drew Dilkens, Chair        Deputy Chief Frank Providenti 
Councillor Jo-Anne Gignac, Vice Chair      Deputy Chief Jason Crowley 
Ms. Sophia Chisholm                    Chief Jason Bellaire 
Mr. Robert de Verteuil        Mayor, Prue  
Mr. John Elliott         
 
RECORDER:  
 
Alexandra George, Administrative Director  
 

 
1. Call to Order 

 
The Chair called the meeting to order at 1:45 pm.  
 

2. Declarations of Conflict & Pecuniary Interest by Members  
 

No conflicts of interest were declared. 
 

3. Approval of Agenda 
 
Moved and seconded. 
 

- CARRIED 
4. Approval of Minutes – Public Minutes June 22, 2023 

- CARRIED 
Moved and seconded 
 

5. Business Arriving from the Minutes  
6. Delegations  
7. General Reports 

7.1. Quarterly Reports 
7.1.1. POP/CCP/Calls for Service Report 
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Moved and seconded. 
 

- CARRIED 
7.1.2. Use of Force  

 
It was noted that the use of force can be triggered by a single event, such as an incident where multiple 
officers had to draw their weapons or use force. It was discussed that the Windsor Police collaborates 
with various agencies, particularly in dealing with organized crime. 
 
Moved and seconded. 
 

- CARRIED 
 

7.1.3. Amherstburg Detachment – Policing Activities       
 
A Board member noted a steady increase in dispatch calls for service over the last three months, 
especially since June, and questioned whether this trend specifically relates to Amherstburg. 
 
The discussion revealed that the rise in June's dispatch calls is connected to ongoing efforts to maintain 
integrity within the police force. Each call for service consumes police officers' time, and the data 
collected now serves as a more meaningful basis for making data-informed decisions. Overall, there 
has been an increase in calls for service.  
 
 Moved and seconded. 
 

- CARRIED 
7.1.4. Youth Crime Statistics Report 

 
The meeting also addressed a notable spike in Intimate Partner Violence (IPV) cases. In recent years, 
a Special Victims unit has been established to address IPV through various channels. The lack of 
sustainable housing has contributed to the rise in IPV incidents over the years. It was underscored that 
reducing IPV is a priority.  
 
A Board member inquired about the feedback on youth diversion, which has been reported on for about 
a year now.  
 
The discussion highlighted an engaged youth diversion group with increased capacity. Referrals for 
youth diversion have become common, and a new initiative was introduced last month.  
 
A Board member emphasized the significance of youth diversion programs in helping troubled youth 
get back on the right track and providing support from law enforcement to ensure their success. 
 
Moved and seconded. 
 

- CARRIED 
7.2. Monthly Reports 

7.2.1. Professional Standards Branch 
 

Moved and seconded. 
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- CARRIED 
7.2.1.1. Section 32 

 
7.2.2. Freedom of Information Report   

 
Moved and seconded. 
 

- CARRIED 
7.2.3. Crime Stoppers 

 
Moved and seconded. 
 

- CARRIED 
7.2.4. Crime Statistics 

 
Moved and seconded. 
 

- CARRIED 
8. Human Resources 

8.1. Monthly HR Report – Strength Changes 
 

Moved and seconded. 
 

- CARRIED 
9. Communications 

9.1. All Chief Memos  
 

Moved and seconded. 
 

- CARRIED 
10. New Business 

10.1. Trade Mark: Request For Permission to Use Intellectual Property 
 

Moved and seconded 
 

THAT  The Windsor Police Services Board DEFERS the request for permission 
to use the Windsor Police Service logo until the next Windsor Police 
Services Board meeting.  

 
 

- CARRIED 
11. Adjournment 

11.1. Next Regular Public Meeting: Thursday, November 02, 2023 
 
No further business, the meeting adjourned at 2:15 pm. 
 
Moved and seconded. 
 

- CARRIED 



 

 

HONOUR IN SERVICE 

 
Date: November 2, 2023 

To: Windsor Police Services Board 

From: A/Inspector Paolo Di Carlo 

Re: Third Quarter 2023- City Centre Patrol (CCP) and Problem-Oriented Policing (POP) Unit 

 

Deputy Chief Jason Crowley,  

Please find attached the third quarter 2023 City Centre Patrol (CCP) and Problem-Oriented Policing 
(POP) Unit statistics.  Included in the report are incidents of importance from the POP Unit.  

Respectfully submitted,  

 

Paolo Di Carlo 

A/Inspector Patrol Response 

Windsor Police Service 

 

 

 

 

 

 

 

 

 

 

 

 



 

2023 Third Quarter Report  
 

  2 

 

CITY CENTRE PATROL (CCP) STATISTICS FOR 2023 

 JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC TOTAL 

TOTAL ARRESTS 61 57 78 78 80 62 87 72 74     

PIC 
APPREHENSIONS 

14 19 27 14 22 26 31 20 28     

ARREST 
WARRANTS 

20 18 24 29 29 26 37 30 30     

RETURN-OTHER 
JURISDICTIONS 

0 2 0 3 0 0 1 0 2     

CC/CDSA 
CHARGES 

50 53 92 71 72 72 120 81 63     

PON/PART 111’S 31 38 31 20 13 36 30 20 15     

OTHER CALLS 
FOR SERVICE 

629 704 753 851 660 747 715 724 657     

TOTAL ACTIONS 805 891 1005 1006 876 969 1021 947 869    8389 

 

PROBLEM-ORIENTED POLICING (POP) STATISTICS FOR 2023 

 JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC TOTAL 

TOTAL ARRESTS 99 70 75 105 109 90 109 117 97     

PIC 
APPREHENSIONS 

2 2 0 2 0 1 2 3 1     

ARREST 
WARRANTS 

60 47 51 56 42 44 84 81 77     

RETURN-OTHER 
JURISDICTIONS 

4 1 2 8 4 2 2 4 2     

CC/CDSA 
CHARGES 

281 181 185 211 230 210 281 316 306     

PON/PART 111’S 20 10 16 14 29 28 16 7 9     

OTHER CALLS FOR 
SERVICE 

234 174 177 211 268 232 227 246 245     

TOTAL ACTIONS 700 485 506 607 682 607 721 774 737    5819 
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2023 Q3 HIGHLIGHTS FOR POP UNIT 

Case 23-79173 Officers were conducting daily checks at short stay Motels. Officers located a male they 
recognized from WPS bulletins, exiting a White vehicle in a parking lot associated to a Motel. The vehicle 
was on file as stolen and the male was arrested on an outstanding warrant.  Search incident to arrest, 
officers located a Smith & Wesson BB replica handgun in the backseat.  Charges – Possession of stolen 
property over $5000, and Breach Probation. 

Case 23-79298 Officers were dispatched to 2 shots fired calls within an hour. One at George Av at Seminole 
and one in the 100 block of McKay.  Through investigation, the suspect was identified, and it was 
determined he was known to the victim.  The victim suffered non-life threatening injuries. Officers 
searched the area of known associates, looking for the suspect’s vehicle. Officers were able to set up 
containment on a residence in the 900 block of Chilver. Officers called into the residence, and the suspect 
eventually exited and was arrested without incident.  19 total charges, which included discharge firearm 
x 2, and attempt murder x 2, Breach probation x 2, possess firearm, weapons dangerous, discharge 
firearm x 2, point firearm x 2, aggravated assault, and 6 other firearm charges. 

Case 23-86328 Officers were requested to assist the Major Crimes branch with locating a male party who 
was wanted for a stabbing that occurred earlier in the week in the Glengarry Housing Complex. Officers 
were able to locate the male party at a residence in the 300 block of Partington Av. Officers took up 
observation, and arrested the male party as he exited the residence. Charges – aggravated assault and 
assault with a weapon. 

Case 23-94389 Officers were assigned to the downtown area to assist with the busy downtown core, river 
front parking lot, and panhandlers. Officers conducted a vehicle stop in the area of Ouellette Av and 
University Av. The passenger was positively identified and had conditions to remain in his residence at all 
times.  Search incident to arrest, officers discovered a large quantity of drugs, cash, and an expandable 
baton. $1700 Canadian Currency was seized and over $13,000 in fentanyl and crystal meth was seized. 
Charges – FTC release order, possession for the purposes of trafficking x 2. 

Case 23-94866 Officers were requested to assist Fraud with an ongoing investigation where a male was 
opening accounts at Financial Institutions throughout the City using fraudulent identification. Officers 
received information that the male was currently at a Financial Institution located in the 300blk Tecumseh 
Rd East. Officers attended and located a male party. The male had several pieces of fraudulent 
documentation on his person including fraudulent identification.  The suspect was later positively 
identified and the investigation determined he was responsible for over $100,000 in fraudulent 
transactions. Charges – 13 fraud related charges. 

Case 23-102846 Officers received information that a male suspect wanted on several outstanding intimate 
partner violence (IPV) arrest warrants, was possibly at the victim’s residence. Officers attended the area 
and took up observation. Officers observed male shoes in the backyard and spoke with neighbours who 
confirmed the male was seen at the residence earlier in the day. Officers observed movement in the 
residence and but received no answer at the door. Fearing for the victim’s safety, the door was forced 
opened and victim was observed standing in the living room advising the suspect was downstairs. Officers 
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called down to the male, who eventually surrendered and was arrested without incident.  Charges – FTC 
release order x 5, threats, forcible entry, IPV assault, and theft under $5000.  

Case 23-103327 Officers received information f that a male suspect had tampered with his ankle monitor. 
Officers attend a residence in LaSalle, which was the last ping of the monitor. Officers discovered the ankle 
monitor in the backyard in a fire pit. Through investigation, officers discovered the suspect was staying in 
the 1200 block of Central Ave. While setting up surveillance in the area, officers observed a male party 
exit a rental car with a balaclava covering his face. The male fled on foot from officers and went into a 
residence on Labadie Rd. The male eventually fled the scene prior to containment. At the time no charges 
were laid, but officers seized from the residence, 3 loaded firearms, cocaine with a street value of 
$25,000 and $4000 in cash from inside of the rental vehicle.  

Case 23-110245 Officers attend the Janette Avenue area for a check on the well-being call.  Officers locate 
a male asleep behind the wheel of a motor vehicle.  Subsequent investigation, male is arrested for 
impaired operation of a conveyance.  Search incident to arrest yielded a loaded firearm with defaced serial 
numbers.  Charges – Occupy Motor Vehicle with Firearm (CC 94(1) Unsafe Storage of Firearm, Possess 
Loaded Regulated Firearm, Possess Firearm with Altered Serial Number, Possess Restricted Weapon 
Knowing No Authority.  

Case 23-111603 Officers were dispatched to the 2800 Blk of Howard Av regarding a breach report. Upon 
arrival, officers received information that the male suspect had fled prior to officers’ arrival. The suspect 
was wanted on reasonable ground for breach and also had two outstanding arrest warrants. Officers 
obtained a clothing description and last direction of travel. Upon checking the area, officers located a 
red/black bike parked at the south entrance to the Devonshire Mall. Officers spoke with security, and 
were able to view video surveillance and confirmed that the male suspect had entered the mall. Officers 
attended strategic exits and subsequently arrested the male as he exited a store. The male had several 
items of stolen property which were returned to the store. Charges – FTC release order x 4, and breach 
probation x 5. 

Case 23-114346 Officers operating a police vehicle equipped with an Automated Licence Plate Reader 
(ALPR) receive a hit on a vehicle that the registered owner is a suspended driver.  The vehicle stop 
investigation led to the arrest of the driver (who was not the registered owner) on 4 outstanding arrest 
warrants. Charges associated to the arrest warrant – Assault, Break and Enter x2, Default child support 
x2, drive while under suspension.  

 

 
 
 



Completed Calls 
  2023 2022 2021 2020 2019 

January 10876 8626 8581 10344 9325 
February 10170 8114 8030 9500 8381 
March 11142 9532 10089 9845 9444 
April  11625 9774 10006 8695 9806 
May 13879 10823 10571 9787 11155 
June 14585 10686 11697 10205 11131 
July 15135 10819 12475 10558 11659 
August 13883 11522 11695 10264 11891 
September 13220 11511 10873 9979 11620 
October  10600 10674 9385 10842 
November  10082 9688 9152 9982 
December  9576 9729 8503 9783 
Total   121665 124, 108 116, 217 125, 019 

 



2023 Q3 Use of Force Dashboard
42237 Calls for Service – 53 Reports (0.13%)
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Type of Force Used by Officer
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2023 Q3 Use of Force Map Zone                
(# of Incidents)
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2023 Q3 Use of Force Incidents by Zone
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2023 Q3 Use of Force Map Zone and Wards                
(# of Incidents)
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2023 Q3 Use of Force Incidents by Ward
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JAN FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC Total

Dispatch Generated Incidents (CAD calls) 476 470 496 512 697 762 862 913 900 6088
Self-Generated Walk-In Incidents 0 0 0 0 0 0 0 0 0 0
TOTAL INCIDENTS 476 470 496 512 697 762 862 913 900 6088

Traffic Offences (Part III Summoms) 386(5) 559(28) 549(15) 673(22) 495(31) 418(19) 392(19) 366(15) 356(4) 3080(120)
Liquor Offences 0 0 0 0 0 0 0 2 1 3
Other Provincial Offences 49 80 69 107 69 54 47 40 36 551
TOTAL 435(5) 639(28) 618(15) 780(22) 564(31) 472(19) 439(19) 406(15) 392(4) 3508(120)

Attempted Murder 0 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 1 0 0 1
Break and Enter 10 5 1 0 9 6 1 0 1 33
Theft Over 0 0 1 1 0 0 0 1 1 4
Theft Under 4 10 13 4 23 23 12 9 13 111
Posession Stolen Goods 0 1 1 0 2 2 1 2 0 9
Fraud 5 13 9 7 18 7 5 9 14 87
Mischief 2 6 4 4 9 7 8 10 8 58
Assault (All) 3 5 6 3 4 5 9 5 9 49
Drugs 0 0 0 0 0 1 0 4 1 6
Firearms 1 0 0 1 0 1 0 0 2 5
Arson/Fire Calls 0 0 0 0 1 0 0 0 2 3
Impaired Driving 3 3 1 0 0 0 0 2 3 12
Federal Statutes 0 0 0 1 1 0 1 0 3 6
Other Criminal Code 1 1 2 7 3 5 1 9 8 37
TOTAL 29 44 38 28 70 57 39 51 65 0 0 0 421

Community Service Calls / Coast 15 10 15 14 19 20 6 8 15 122

CALLS FOR SERVICE

PROVINCIAL OFFENCES

CRIME STATISTICS

COMMUNITY OUTREACH ACTIVITIES

2023 POLICING ACTIVITIES REPORT
WINDSOR POLICE SERVICE AMHERSTBURG DETACHMENT



 

 
 

   

Date:  October 23rd, 2023 

To:  Windsor Police Services Board  

From:  Inspector Andrew Randall, Investigations 

Re:  Youth Diversion – Quarter 3 Report – November 2023 – Public Agenda 

 

Attached is the Essex County Youth Diversion Program Report for the period of July‐September 
(Q3), 2023. 
 
Submitted for your information.  
 

 
 
Andrew Randall 
Inspector, Investigations 
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October 23, 2023 

 

Objective and Goal: 

To  review  investigations  involving  young  persons  who  have  either  been 

identified as a Subject, a Person of  Interest, or an Offender  to determine  if 

reasonable grounds exist for a Criminal Charge, and if it is in the best interest 

of  the  Community  and  the  youth  offender  to  proceed  by way  of  a  Youth 

Diversion  referral.  This  is  also undertaken  to  identify  factors  that  could be 

contributing  to  the  youth  offender  not  being  identified  as  an  appropriate 

candidate for the program.  

The goals are to increase the number of referrals to the Essex County Youth 

Diversion Program,  and  increase  awareness of  the program, which  in  turn 

would benefit the youth, family and support a safer community.  

Statistics 

Highlights Q3: 

 Youth Diversion specific training was completed for all frontline officers 

within  the Windsor  Police  Service  both  at  HQ  and  the  Amherstburg 

Detachment between Q2 and Q3. 

 Youth Diversion specific training has now been added to the WPS Recruit 

post‐OPC [Basic Recruit] curriculum. This first round of training will occur 

in Q4. 

Statistics: In 2022, there was a total of 87 incidents involving youth (39.6% decrease from 2021), of that 71 youths were charged criminally 

(24.5% decrease from 2021), 22 youths were referred to the Essex County Youth Diversion Program (48.8% decrease from 2021), 10 youths 

were given a YCJA Warnings (70.6% decrease from 2021), and 5 youths were under 12 years of age (64.3% decrease from 2021).  

 

The Q1 2023 statistics showed an increase in Youth Incidents, from Q1 2022, (+8 January, +10 February, +11 in March); similarly Q2/Q3 2023 

also  saw increases from Q2/Q3 2022 with one exception (+5 April, +1 May, +9 June, +4 July, +8 August, ‐2 September). Portions of this 

increase may be attributed to enhanced processes to capture the raw data within the WPS Records Management System.  

Above shows the number of U12 “Outreach” referrals to Youth Diversion. 



MONTHLY BOARD REPORT - SEPTEMBER 2023
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Windsor Police Service 
 

Professional Standards Branch 
 
 

 
Section 32 REVIEW 

SIU 23-OCI-114 
 

 
AFFECTED PERSON:   Injured Male 
 
INCIDENT DATE:   February 25, 2023 
 
DATE REPORTED:   April 17, 2023 
 
INVESTIGATED BY:    Sergeant William (Wil) Hodgins 
 
WPS PSB NUMBER:    SI2023-004 
 
WPS CASE NUMBER:   2023-19932 
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Executive Summary  
1. This review is pursuant to section 32 of Ontario Regulation 268/10 of the Police 

Services Act.  It will review the applicable policies of the Windsor Police Service 

(WPS), the services provided and the conduct of its members.  

 
Background 
2. On April 17, 2023, at 9:00 am, the Affected Person notified the Special Investigations 

Unit (SIU) of the Ministry of the Solicitor General of an incident that he was involved 

in with the Windsor Police Service on February 25, 2023, at approximately 8:30 pm. 

3. The Affected Person advised the SIU that he was stopped at a red traffic control signal 

on Wyandotte Street at Ouellette Avenue, when the traffic control signal cycled to 

green.  The Affected Person proceeded into the intersection and was subsequently 

struck by a grey sedan that disobeyed the red traffic control signal while being pursued 

by Police.  The Affected Person allegedly blacked out for 10-15 seconds and had 

sustained a concussion during his subsequent interaction with Police. 

4. It was determined that the facts-in-issue regarding the events with respect to the 

sustained injury of the Affected Person, met the serious injury threshold as defined 

under the Special Investigations Unit Act.  The information provided by the 

Complainant to the SIU as to the details of the aforementioned event caused them to 

invoke their mandate and commence an investigation.  

5. Section 32 of the Ontario Regulation 268/10 made under the Police Services Act 

requires the Chief of Police to commence an investigation forthwith into any incidents 

in which the SIU invokes its mandate.  Assigned to this investigation was Sergeant 

Wil Hodgins of the WPS Professional Standards and Risk Management Unit.  This 

report is based on a factual review of the events, the actions of the involved officers 

and a review of the applicable WPS policies.   

 
Methodology  
6. The scope of this section 32 review has identified several Windsor Police Service 

Directives and Policies.  The purpose of this review is to ensure compliance with the 

Police Services Act of Ontario and Regulations including the Ontario Policing 
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Standards and overall policing best practices. During the investigation, the PSB 

Investigator reviewed all involved officer’s written reports in Versadex and their notes, 

plus all relevant Directives and Policies. 

 
Scope of Review 
7. This review pursuant to section 32 of Ontario Regulation 268/10 made under the 

Police Services Act will review the applicable policies of the Service, the services 

provided, and the conduct of its members.   

 
8. Examined in relation to this incident were the following Windsor Police Service 

Directives: 

a. WPS Directive 716-01 – Special Investigations Unit 

b. WPS Directive 330-01 – In Service Training 

c. WPS Directive 711-00 – Use of Force 

d. WPS Directive 730-01 – Arrest 

e. WPS Directive 734-01 – Handcuffing, Restraints and Spit Hoods 

f. WPS Directive 863-01 – Supervisory Response  

g. WPS Directive 717-01 – Suspect Apprehension Pursuit 

h. WPS Directive 820-01 – Motor Vehicle Collision Investigation 

i. WPS Directive 863-04 – Vehicle Person Stops 

 
Involved Persons 
Affected Person  

• Inured male giving rise to SIU investigation 

 
Subject Official (SO#1) 

• SO#1 – Windsor Police Service Constable 
 
Witness Officials (WO) 

• WO #1 – Windsor Police Service Constable 
• WO #2 – Windsor Police Service Constable  
• WO #3 – Windsor Police Service Sergeant  
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Civilian Witnesses (CW) 
• CW#1  
• CW#2  

• CW#3  
 
Investigators 

• Sergeant Wil Hodgins – Windsor Police Service; Professional Standards 

• Carm Piro – SIU; Lead Investigator 
 
Summary 
9. In the evening of February 25, 2023, the Affected Person was operating a motor 

vehicle westbound on Wyandotte Street in the City of Windsor, Ontario.  He was 

proceeding through a green light at the intersection of Wyandotte Street and Ouellette 

Avenue when the rear of his vehicle was struck by a southbound vehicle travelling 

through a red light in the northbound lane of Ouellette Avenue.  The Affect Person’s 

vehicle spun slightly clockwise as a result of the impact, and eventually came to rest 

facing northwest in the intersection.  The subject vehicle that struck the Affected 

Person’s vehicle had fled the scene. 

10. Moments prior to the collision, SO#1 was operating a fully marked WPS cruiser south 

on Ouellette Avenue approaching Wyandotte Street.  WO#1 was seated in the 

passenger of the vehicle operated by SO#1.  They were following the subject vehicle, 

intending to stop it for a traffic infraction when the vehicle accelerated away, striking 

another southbound vehicle in the process.  Seconds later, the subject vehicle struck 

the Affected Person’s vehicle. 

11. The Affected Person exited his vehicle following the collision and after spotting the 

WPS cruiser operated by SO#1 north of the intersection, shouted at officers to pursue 

the driver of the subject vehicle that struck his vehicle.  Frustrated by what he 

perceived as inaction, the Affected Person rushed at the WPS cruiser and yelled at 

SO#1 through the driver’s door.  SO#1 manoeuvered his WPS cruiser into the 

intersection, in front the Affected Person’s vehicle as the Affected Person followed on 

foot, gesticulating angrily.  The Affected Person refused to remove his vehicle from 

the intersection as requested by officers. 
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12. WO#3 arrived on scene and attempted to diffuse the situation.  At the officer’s request, 

the Affected Person took a seat in his vehicle.  However, when asked to provide his 

identification and vehicle documentation, the Affected Person declined to do so. 

13. At about 8:12 pm, SO#1 approached the driver’s door of the Affected Person’s vehicle 

and told him he was under arrest for failing to identify himself as required by the 

Highway Traffic Act of Ontario.  SO#1 reached into the vehicle and pulled a resistant 

Affected Person from within, and forced him front-first against the rear driver’s side of 

his own vehicle.  WO#3 intervened and took hold of the Affected Person’s right side 

as SO#1 placed the Affected Person’s left arm behind his back.  As the Affected 

Person turned his head to look back at SO#1, the officer shoved his head back 

towards the roof of the vehicle and then repositioned him front-first against the interior 

of the open driver’s door.  The Affected Person was subsequently secured in handcuff 

restraints behind his back in that position. 

14. The Affected Person declined WO#3’s offer of an ambulance and was released 

unconditionally from the scene after he provided proof of his identity to officers. 

15. At a later time and date, the Affected Person sought medical treatment and was 

diagnosed with a concussion. 

16. On April 17, 2023, at 9:00am, the Affected Person reported to the SIU an incident in 

which he was involved in with the WPS on February 25, 2023, at about 8:30 pm.  The 

Affected Person said that he was stopped at a red light on Wyandotte Street at 

Ouellette Avenue before he entered the intersection when the traffic control signal 

cycled to green. While in the intersection, the Affected Person’s vehicle was struck by 

a grey sedan that disobeyed the red traffic control signal and collided with two vehicles 

while being pursued by Police.  The Affected Person blacked out for 10-15 seconds, 

while his girlfriend, who was seated in the front passenger seat suffered no injuries.  

The Affected Person stated that he sustained a concussion during his interaction and 

subsequent arrest by a WPS officer (SO#1) on the evening in question. 

17. Based on the above information from the Affected Person, the SIU invoked their 

mandate and on April 17, 2023, at 10:16 am they dispatched a team of 2 SIU 

Investigators, arriving on scene on April 18, 2023, at 8:43 am.   
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18. The SIU subsequently designated a Windsor Police Service Constable SO#1, along 

with Windsor Police Service Constable (WO#1), Windsor Police Service Constable 

(WO#2), and Windsor Police Service Sergeant (WO#3) as Witness Officials. The SIU 

interviewed CW#1, CW#2, CW#3, WO#1, WO#2, and WO#3 as part of their 

investigation. 

19. On August 15, 2023, the Special Investigations Unit notified Chief Bellaire that 

pursuant to Section 34 of O.Reg. 268/10, their investigation was complete and a report 

had been filed with the Attorney General.  The Special Investigations Unit indicated 

that there were no reasonable grounds in the evidence to proceed with criminal 

charges against the Subject Official.    

 
POLICY REVIEW 
Special Investigations Unit: WPS Directive #716-01, Effective 2023-02-21 
20. Rationale: 

a. The Special Investigations Unit (SIU) is a civilian agency with a legislative mandate 

to ensure transparent oversight of law enforcement occurrences across Ontario.  

The legislative framework for the SIU is set out in the Special Investigations Unit 

Act, 2019.  The SIU is independent of any police service and operates at arm’s 

length from the Ministry of the Attorney General.   The mandate of the SIU is to 

conduct investigations into circumstances that result in serious injury or death, the 

discharge of a firearm at a person, or an allegation of sexual assault, which were 

the result of actions of a police officer and may have criminal applications.  

b. Section 31 of the Special Investigations Unit Act requires that members of the 

Windsor Police Service shall co-operate fully with members of the SIU.  The 

Special Investigations Unit Act addresses the conduct and duties of police officers 

with respect to SIU investigations.  The purpose of this Directive is to ensure clear 

direction for members of the Windsor Police Service in fulfilling their legislated duty 

with the SIU.  

c. Section 32 of O Reg 268/10 made under the Police Services Act states:  
 
The Chief of Police shall promptly cause an investigation to be conducted into any 
incident involving a police officer in the chief’s police force that becomes the 
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subject of an investigation by the SIU Director under section 15 of the Special 
Investigations Unit Act, 2019.   

21. Findings: 

a. At the time of this incident, Directive #716-01 was up to date.  

b. Officers were in full compliance of the Directive, factoring in the information they 

had at the time of this incident.  Given there were no injuries observed, nor reported 

by the Affected Person on February 25, 2023, no reasonable grounds existed for 

the involved officers (including a Supervisor) to believe this interaction would fall 

under the SIU mandate.  

c. There are no further recommendations.   

Update:  Unrelated to this occurrence, Service wide refresher training during block 

training was implemented at the beginning of January 2023, and will continue throughout 

the remainder of 2023 to ensure that every officer in the WPS is educated on the role of 

the SIU.   

 
In-Service Training; WPS Directive #330-01, Effective Date 2022-12-08 
22. Rationale:  

a. The objective of the In-Service Training Directive is to develop and maintain the 

knowledge skills and abilities of the members of the Windsor Police Service.  This 

will be achieved through a succession of training programs, consistent with 

provincial government established Adequacy Standards, or as designated by the 

Chief of Police.  This Directive addresses the responsibility of members for career 

development, skills development and learning. 

b. The purpose of this Directive is to establish and clarify the responsibility of 

members to attend and participate in In-Service Training programs.   

23. Findings:  

a. At the time of this incident, Directive #330-01 was up to date. 

b. Officers were in full compliance and adhered to the Directive in effect at the time 

of this incident.     

c. Directive #330-01 was scheduled for review in May 2023, which has yet to be 

completed. 
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Recommendation: The Inspector – Professional to immediately review and update this 

Directive as required, ensuring that information contained within remains current. 

Use of Force; WPS Directive #711-00, Effective Date 2023-01-23 
24. Rationale: 

a. The authority to use force on a person carries a great responsibility.  It is incumbent 

on a Police Service to provide the tools, training and guidance to its Members to 

ensure that this responsibility is always paramount in the decision making process.  

b. It is important that the Service have access to information concerning the 

frequency and types of force used by police and the circumstances under which it 

occurs.  This information is used to guide local training, refine policy and assist in 

the identification of provincial trends and training needs.   

c. The purpose of this Directive is to establish policy and procedures with respect to 

the reporting of use of force required by PSA O. Regulation 926 and O.Reg 267/18.   

 
The Ontario Use of Force Model 

25. Findings:  

a. At the time of this incident, Directive #711-00 was up to date. 

b. As of the writing of this report the officers were found to be in full compliance of 

this Directive. Given the circumstances, the level of force used against the Affected 

Person was both justified and reasonable. There are no further recommendations.  

Update: This Directive was reviewed and updated on July 11, 2023. 
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Arrest; WPS Directive #730-01, Effective Date 2022-05-25 
26. Rationale: 

a. The purpose of this Directive is to establish policy and procedures with respect to 

arrest, which encompasses the legal, constitutional and case law requirements 

relating to arrest. This Directive will outline that all arrests of persons shall be made 

in accordance with the provisions of the Criminal Code, Charter of Rights and 

Freedoms, Provincial Statutes and Common Law, and that the rights of all arrested 

persons under the Canadian Charter of Rights and Freedoms shall be protected. 

27. Findings:  

a. At the time of this incident, Directive #730-01 was up to date.   

b. As of the writing of this report, Officers were found to be in full compliance and 

adhered to the Directive.  There are no further recommendations.  

Update: This Directive was reviewed and updated on May 22, 2023. 

 
Handcuffing, Restraints and Spit Hoods; WPS Directive 734-01, Effective Date 2022-
05-25 
28. Rationale:  

a. Handcuffs/Leg Restraints and Disposable Restraints are a temporary means 

restraint used to control a person to prevent escape, prevent injury to the police or 

public including the person handcuffed, and to prevent the possible destruction of 

evidence.  The proper use of all restraints provides a positioning advantage for 

police officers/members in the event a person attacks, resists or attempts to 

escape.  

29. Findings: 

a. At the time of this incident, Directive #734-01 was up to date.  

b. As of the writing of this report, Officers were found to be in full compliance and 

adhered to the Directive.  There are no further recommendations.   

 
Supervisory Response; WPS Directive 863-01, Effective Date 2021-02-18 
30. Rationale: 
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a. Adequacy Standards Regulations required the establishment of processes and 

procedures on supervision that set out the circumstances where a supervisor must 

be notified of an event and where the supervisor must attend at or become involved 

in an event. These requirements are also embedded in the event specific 

Directives.  

b. The purpose of this Directive is to list the circumstances where a patrol supervisor 

must attend a scene, circumstances where the patrol supervisor must be notified 

of the occurrence and, the supervisory reporting requirements.  

31. Findings: 

a. At the time of this incident, Directive #863-01 was up to date.   

b. As of the writing of this report, Officers were found to be in full compliance and 

adhered to the Directive.  There are no further recommendations.   

 Update #1: This Directive was reviewed and updated on May 14, 2023 

     Update #2: Unrelated to this occurrence, additional Supervisory training covering SIU 

incidents was implemented in the Sergeant Mentoring and Re-Integration Program, 

which is provided to newly promoted Sergeants and those returning from positions in the 

service that are not front line. An additional training module was also added during 

annual IST block training being provided to all WPS officers that commenced in January 

2023 and will continue throughout the calendar year.   

 
Suspect Apprehension Pursuit; WPS Directive 717-01, Effective Date 2022-04-19 
32. Rationale: 

a. The effective management of pursuits will reduce risk to both the public and 

officers and will ensure that the risks are appropriate to the benefits. 

b. The purpose of this Directive is to establish suspect apprehension pursuit 

procedures that are consistent with Ontario Regulation 266/10 made under the 

Police Services Act. 

c. A Suspect Apprehension Pursuit (“Pursuit”) is defined as an event in which: 

1) A police officer directs or attempts to direct the driver of a motor vehicle to stop; 

2) The driver refuses to obey the officer; and 
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3) The police officer pursues in a motor vehicle for the purposes of stopping the 

fleeing motor vehicle or identifying the fleeing motor vehicle or an individual in 

the fleeing motor vehicle. 

33. Findings: 

a. At the time of this incident, Directive #717-01 was scheduled for review in June 

2023, which had yet to be completed. 

b. As of the writing of this report, Officers were found to be in full compliance and 

adhered to the Directive.  

Update: This Directive was reviewed and updated on June 2, 2023. 

 
Injured Persons; WPS Directive #793-02, Effective Date 2016-12-30 
34. Rationale: 

a. Occasionally, members of the Windsor Police Service will attend the scene of an 

injured person. The purpose of this Directive is to ensure consistency in the 

manner in which members of the Windsor Police Service respond to injured 

persons calls. 

35. Findings: 

a. At the time of this incident it was discovered that Directive #932-02 was last 

reviewed in August 2021. The next review date is scheduled for August 2024. 

b. As of the writing of this report, Officers were found to be in full compliance and 

adhered to the Directive.  

 
Motor Vehicle Collision Investigation; WPS Directive #820-01, Effective Date 2021-
11-04 
36. Rationale: 

a. The Highway Traffic Act legislates that Police Services are required to investigate 

and report motor vehicle collisions.  The requirements to fulfill these duties are 

significant in terms of police resources and time management.    

b. The purpose of this directive is to provide members with the process and 

procedures to follow when investigating motor vehicle collisions. 

37. Findings: 

a. At the time of this incident, Directive #820-01 was up to date.   
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b. As of the writing of this report, Officers were found to be in full compliance and 

adhered to the Directive.  There are no further recommendations.   

 Update: This Directive was reviewed and updated on March 30, 2023 

Vehicle Person Stops; WPS Directive #863-04, Effective Date 2023-01-06 
38. Rationale: 

a. Members of the Windsor Police Service have occasion to stop vehicles and 

persons during the course of their duties. 

b. A general set of procedures and guidelines for the stopping and approaching of 

vehicles and or persons has been established and is intended to provide maximum 

safety for the officer(s) involved, the persons stopped and any others in the vicinity. 

39. Findings: 

a. At the time of this incident, Directive #863-04 was up to date.   

b. As of the writing of this report, Officers were found to be in full compliance and 

adhered to the Directive.  There are no further recommendations.   

 
Services 
40. The PSB Investigator reviewed the services provided by the Windsor Police members 

who attended the incident.  The review found no issues with the services that were 

provided by the involved members.   

 
Conduct 
41. On April 17, 2023, the Affected Person contacted the SIU to report that he had suffered 

a serious injury in the course of his arrest by a WPS officer –SO#1 – on February 25, 

2023. The SIU initiated an investigation, naming a Windsor Police Service Constable, 

the Subject Official (SO#1). The investigation is now concluded.  

42. After an assessment of the evidence, the SIU Director determined that there are no 

reasonable grounds to believe that the Subject Official committed a criminal offence 

in connection with the Affected Person’s arrest and injury.  

43. The SIU Director explained: 

a. Pursuant to section 25(1) of the Criminal Code, police officers are immune from 

criminal liability for force used in the course of their duties provided such force was 
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reasonably necessary in the execution of an act that they were required or 

authorized to do by law.  

44. SO#1 was within his rights in seeking to take the Affected Person into custody. The 

Affected Person had been involved in a motor vehicle collision, was refusing to remove 

his vehicle from the intersection as directed, and failed to provide his vehicle 

documentation or identify himself when asked, rendering him subject to arrest 

pursuant to sections 33(3) and 217(2) of the Highway Traffic Act.  

45. With respect to the force used by SO#1 in aid of the Affected Person’s arrest, I am 

satisfied that it was legally justified. The forcible extrication from the vehicle was 

necessary given the Affected Person’s refusal to exit voluntarily. And the shove to the 

head onto the roof of the car seemed a proportionate reaction to the Affected Person’s 

turn towards the officer. Given the Affected Person’s belligerence throughout his 

dealings with SO#1, that action would reasonably have been interpreted as one of 

defiance and a possible prelude to further resistance. In the circumstances, SO#1 was 

entitled to redirect the Affected Person’s head away from him, and he did so with 

minimal to moderate force.  

46. In the result, whether the Complainant suffered a concussion at the hands of SO#1, 

there are no reasonable grounds to conclude that the officer comported himself other 

than lawfully throughout their dealings. As such, there is no basis for criminal charges. 

The file is closed. 

Conclusion 
47. After the factual review of the events and the applicable WPS Directives and Policies, 

no misconduct was identified concerning the actions of SO#1 or any other member of 

the Windsor Police Service on February 25, 2023. 

48. The Special Investigations Unit conducted a thorough criminal investigation into the 

actions of the Windsor Police Service members. It is clear based on the evidence 

relied upon by the Special Investigations Unit that there were no reasonable grounds 

to lay a criminal charge against SO#1, and that his actions were legally justified, and 

constituted anything other than a reasonable, necessary, and appropriate use of force. 
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Risk Management Unit 
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Approved By: 
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Risk Management Unit 
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Submitted to Chief Bellaire’s Office on August 31st , 2023    
  
 

 

 

 

 

Approved By: 

 

 

 

 

_______________________________ 

 

Chief of Police Jason Bellaire (or Designate)  
Windsor Police Service 
150 Goyeau Street 
Windsor, Ontario  
N9A 6J5 
 

Date: __________________ 

Chief of Police or Designate 
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Executive Summar 
1. This review is pursuant to section 32 of Ontario Regulation 268/10 of the Police 

Services Act. It will review the applicable policies of the Windsor Police Service 

(WPS), the services provided and the conduct of its members. 

 
Background 
2. On March 2, 2023, at 4:31 am, the WPS notified the Special Investigations Unit of the 

Ministry of the Solicitor General due to the injury sustained by the Affected Person 

while being arrested for an offence pursuant to the Trespass to Property Act of 

Ontario. (Windsor Police event #23-21404). This notification was initiated to maintain 

consistent adherence with provincial legislative requirements during an exigent matter 

that required clear and direct communication. 

3. It was determined that the facts-in-issue regarding the events with respect to the 

sustained injury of the Affected Person, met the serious injury threshold as defined 

under the Special Investigations Unit Act. The information provided to the SIU as to 

the details of the aforementioned event caused them to invoke their mandate and 

commence an investigation. 

4. Section 32 of the Ontario Regulation 268/10 made under the Police Services Act 

requires the Chief of Police to commence an investigation forthwith into any incidents 

in which the SIU invokes its mandate. Assigned to this investigation was Sergeant 

Wil Hodgins of the WPS Professional Standards and Risk Management Unit. This 

report is based on a factual review of the events, the actions of the involved officers 

and a review of the applicable WPS policies. 

 
Methodology 
5. The scope of this section 32 review has identified several Windsor Police Service 

Directives and Policies. The purpose of this review is to ensure compliance with the 

Police Services Act of Ontario and Regulations including the Ontario Policing 

Standards and overall policing best practices. During the investigation, the PSB 

Investigator reviewed all involved officer's written reports in Versadex and their notes, 

plus all relevant Directives and Policies. 
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Scope of Review 
6. This review pursuant to section 32 of Ontario Regulation 268/10 made under the 

Police Services Act will review the applicable policies of the Service, the services 

provided, and the conduct of its members. 

 
7. Examined in relation to this incident were the following Windsor Police Service 

Directives: 

 
a. WPS Directive 716-01 - Special Investigations Unit 

b. WPS Directive 330-01 - In Service Training 

c. WPS Directive 711-00 - Use of Force 

d. WPS Directive 730-01 -Arrest 

e. WPS Directive 734-01 - Handcuffing, Restraints and Spit Hoods 

f. WPS Directive 863-01 - Supervisory Response 

g. WPS Directive 732-02 - Prisoners Admitted to Hospital 

h. WPS Directive 782-15 - Police Response to High Risk Individuals 

i. WPS Directive 793-02 - Injured Persons 
 

Involved Persons 
Affected Person 

• Injured female giving rise to SIU Investigation 
 

Subject Official (SO) 

• SO#1 – Win ds or  Po l i c e  Constable 
 

Witness Officials (WO) 

• WO #1 – W i n d s o r  P o l i c e  Sergeant  

• WO #2 – W i n d s o r  P o l i c e  Constable 
 

Civilian Witness (CW) 

• CW#1  
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Investigators 

• Sergeant Wil Hodgins - Windsor Police Service; Professional Standards 

• William (Bill) Marshall - SIU; Lead Investigator 
 

Summary 
8. On the evening of Wednesday March 1, 2023, the homeowner, CW#1, contacted the 

WPS to have the Affected Person removed from her residence in the area of Little 

River Road and Lauzon Road in Windsor, Ontario because she was consuming drugs 

in the basement. 

9. At approximately 11:20 pm, SO#1 and WO#1 responded and advised the Affected 

Person that according to CW#1, she was no longer welcome at the residence and was 

required to leave. Arrangements for temporary housing were made by SO#1 and 

WO#1, for the Affected Person at a local women's shelter. The Affected Person 

declined the assistance and subsequently left on foot without incident. Before 

departing the residence, SO#1 warned the Affected Person that if she returned, she 

would be arrested for an offence under the Trespass to Property Act of Ontario. 

10. On March 2, 2023, at approximately 2:00 am, the CW#1 called the WPS again to 

report that the Affected Person returned and attempted to re-enter the residence. The 

Affected Person did not possess a key and had banged on the door so she could be 

allowed entry into the residence. The CW#1 advised a WPS Dispatcher that if the 

Affected Person was still on her property, she wanted the Police to remove her. 

11. At 2:35 am, SO#1 and WO#1 returned to the residence for a second time and noted 

that the Affected Person was not out front of the residence. From a previous Versadex 

report, SO#1 and WO#1 were aware that the Affected Person had a history of hiding 

in the storage shed on the property. SO#1 consulted with the OIC of the WPS 

Detention Unit for direction should the Affected Person be located on the property. 

The OIC of the Detention Unit directed SO#1 to contact him again if officers located 

the Affected Person and confirm if she was going to be transported to WPS 

headquarters. 

12. At 2:36 am, a WPS dispatcher called the CW#1 and advised her that SO#1 and WO#1 

were checking around the exterior of the residence. 
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13. Moments later, SO#1 and WO#1 entered an unlocked gate and located the Affected 

Person seated in a chair in a storage shed at the rear of the property. 

14. The Affected Person argued briefly with SO#1 and WO#1, but she ultimately stood 

from the chair she was sitting on and exited the storage shed upon request. SO#1 

advised the Affected Person that she was under arrest for Trespassing. 

15. Once outside the storage shed, SO#1 advised the Affected Person again that she was 

under arrest for Trespassing and directed her to place her arms behind her back. 

SO#1 took physical control of the Affected Person's right arm, as WO#1 

simultaneously took physical control of her left arm. As SO#1 placed the Affected 

Person's right wrist into handcuff restraints, she tensed up and immediately pulled her 

right arm away from SO#1. With the other strand of the handcuff loose and a potential 

risk to officer safety, SO#1 quickly grabbed the Affected Person's right arm and forced 

it behind her back and in an upward motion to use as leverage against to gain and 

maintain physical control. SO#1 and WO#1 both heard a "Pop" sound coming from 

the Affected Person's right arm. The Affected Person immediately stopped resisting, 

was brought under physical control and then both of her wrists were handcuffed to the 

rear. The Affected Person indicated that her arm felt weird and/or numb, and she 

could not feel her fingers well. 

16. As a result of officer's efforts to gain and maintain physical control of the Affected 

Person, she sustained an injury to her right arm. At approximately 3:19 am, 

Paramedics were notified and attended to assess her injuries, which led to the 

Affected Person being transported to the Windsor Regional Hospital - Metropolitan 

Campus for further treatment. 

17. On March 2, 2023, at 5:45 am, X-rays confirmed that the Affected Person sustained 

a spiral fracture to the humerus bone of her right arm. 

18. On March 2, 2023, at 7:30 am, the Affected Person was discharged from the hospital 

with a full arm cast on her right arm. 

19. On March 2, 2023, at 4:31 am, the SIU was notified by Windsor Police and provided 

with the following information; The Civilian Witness (CW#1) contacted the WPS on the 

evening of March 1, 2023, to have the Affected Person removed from her home in the 

area of Little River Road and Lauzon Road, Windsor, because she was consuming 



Section 32 Review SIU #23-OCl-064, WPS #2023-21404 6  

 
 
 
 

drugs in the basement. WPS officers attended the residence that evening and, after 

talking to the Complainant, she left without incident. On March 2, 2023, at 

approximately 2:00 a.m., the CW#1 called the WPS again to report that the Affected 

Person had returned and attempted to re-enter the home. The same two WPS officers 

returned and located the Affected Person on the property. She was again asked to 

leave. The Affected Person refused, and she was arrested. During the interaction, the 

Affected Person's right arm was injured. She was taken to the Windsor Regional 

Hospital Metropolitan Campus (WRHMC) for medical assessment, where she was 

diagnosed with a fractured right arm. 

20. Based on the above information the SIU invoked their mandate and on March 2, 2023, 

at 5:19 am they dispatched a team of 4 SIU Investigators, arriving on scene at 3:30 

pm. 

21. The SIU subsequently designated Windsor Police Constable as SO#1, along with 

Windsor Police Sergeant (WO#1) and Windsor Police Constable (WO#2) as Witness 

Officials. The SIU interviewed the CW#1, WO#1, and SO#1 as a part of their 

investigation. 

22. On June 30, 2023, the Special Investigations Unit notified Chief Bellaire that pursuant 

to Section 34 of O.Reg. 268/10, their investigation was complete and a report had 

been filed with the Attorney General: The Special Investigations Unit indicated that 

there were no reasonable grounds in the evidence to proceed with criminal charges 

against the Subject Official. 

 
POLICY REVIEW 
Special Investigations Unit: WPS Directive #716-01, Effective 2023-02-21 

23. Rationale: 

a. The Special Investigations Unit (SIU) is a civilian agency with a legislative mandate 

to ensure transparent oversight of law enforcement occurrences across Ontario. 

The legislative framework for the SIU is set out in the Special Investigations Unit 

Act, 2019. The SIU is independent of any police service and operates at arm's 

length from the Ministry of the Attorney General. The mandate of the SIU is to 

conduct investigations into circumstances that result in serious injury or death, the 
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discharge of a firearm at a person, or an allegation of sexual assault, which were 

the result of actions of a police officer and may have criminal applications. 

b. Section 31 of the Special Investigations Unit Act requires that members of the 

Windsor Police Service shall co-operate fully with members of the SIU. The 

Special Investigations Unit Act addresses the conduct and duties of police officers 

with respect to SIU investigations. The purpose of this Directive is to ensure clear 

direction for members of the Windsor Police Service in fulfilling their legislated duty 

with the SIU. 

c. Section 32 of O Reg 268/10 made under the Police Services Act states: 
 

The Chief of Police shall promptly cause an investigation to be conducted into any 

incident involving a police officer in the chief's police force that becomes the 

subject of an investigation by the SIU Director under section 15 of the Special 

Investigations Unit Act, 2019. 

24. Findings: 

a. At the time of this incident, Directive #716-01 was up to date. 

b. Officers were in full compliance and adhered to the Directive in effect at the time 

of this incident. There are no further recommendations. 

Update: Unrelated to this occurrence, Service wide refresher training during block 

training was implemented at the beginning of January 2023, and will continue throughout 

the remainder of 2023 to ensure that every officer in the WPS is educated on the role of 

the SIU. 
 

In-Service Training: WPS Directive #330-01, Effective Date 2022-12-08 

25. Rationale: 

a. The objective of the In-Service Training Directive is to develop and maintain the 

knowledge skills and abilities of the members of the Windsor Police Service. This 

will be achieved through a succession of training programs, consistent with 

provincial government established Adequacy Standards, or as designated by the 

Chief of Police. This Directive addresses the responsibility of members for career 

development, skills development and learning. 
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b. The purpose of this Directive is to establish and clarify the responsibility of 

members to attend and participate in In-Service Training programs. 

26. Findings: 

a. At the time of this incident, Directive #330-01 was up to date. 

b. Officers were in full compliance and adhered to the Directive in effect at the time 

of this incident. There are no further recommendations. 
 

Use of Force; WPS Directive #711-00, Effective Date 2023-01-23 

27. Rationale: 

a. The authority to use force on a person carries a great responsibility. It is incumbent 

on a Police Service to provide the tools, training and guidance to its Members to 

ensure that this responsibility is always paramount in the decision making process. 

b. It is important that the Service have access to information concerning the 

frequency and types of force used by police and the circumstances under which it 

occurs. This information is used to guide local training, refine policy and assist in 

the identification of provincial trends and training needs. 

c. The purpose of this Directive is to establish policy and procedures with respect to 

the reporting of use of force required by PSA 0. Regulation 926 and O.Reg 267/18. 

 
The Ontario Use of Force Model 
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28. Findings: 

a. At the time of this incident, Directive #711-00 was up to date. 

b. As of the writing of this report the officers were found to be in full compliance of 

this Directive. Given the circumstances, the level of force used against the Affected 

Person was both justified and reasonable. There are no further recommendations. 
 

Arrest: WPS Directive #730-01, Effective Date 2022-05-25 

29. Rationale: 

a. The purpose of this Directive is to establish policy and procedures with respect to 

arrest, which encompasses the legal, constitutional and case law requirements 

relating to arrest. This Directive will outline that all arrests of persons shall be made 

in accordance with the provisions of the Criminal Code, Charter of Rights and 

Freedoms, Provincial Statutes and Common Law, and that the rights of all arrested 

persons under the Canadian Charter of Rights and Freedoms shall be protected. 

30. Findings: 

a. At the time of this incident, Directive #730-01 was up to date. 

b. As of the writing of this report, Officers were found to be in full compliance and 

adhered to the Directive. There are no further recommendations. 
 

Handcuffing, Restraints and Spit Hoods: WPS Directive 734-01, Effective Date 2022- 

05-25 

31. Rationale: 

a. Handcuffs/Leg Restraints and Disposable Restraints are a temporary means 

restraint used to control a person to prevent escape, prevent injury to the police or 

public including the person handcuffed, and to prevent the possible destruction of 

evidence. The proper use of all restraints provides a positioning advantage for 

police officers/members in the event a person attacks, resists or attempts to 

escape. 

32. Findings: 

a. At the time of this incident, Directive #734-01 was up to date. 

b. As of the writing of this report, Officers were found to be in full compliance and 

adhered to the Directive. There are no further recommendations. 
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Supervisory Response: WPS Directive 863-01, Effective Date 2021-02-18 
33. Rationale: 

a. Adequacy Standards Regulations required the establishment of processes and 

procedures on supervision that set out the circumstances where a supervisor must 

be notified of an event and where the supervisor must attend at or become involved 

in an event. These requirements are also embedded in the event specific 

Directives. 

b. The purpose of this Directive is to list the circumstances where a patrol supervisor 

must attend a scene, circumstances where the patrol supervisor must be notified 

of the occurrence and, the supervisory reporting requirements. 

34. Findings: 

a. At the time of this incident, Directive #863-01 was up to date. 

b. As of the writing of this report, Officers were found to be in full compliance and 

adhered to the Directive. There are no further recommendations. 

Update: Unrelated to this occurrence, additional Supervisory training covering SIU incidents 

was implemented in the Sergeant Mentoring and Re-Integration Program, which is 

provided to newly promoted Sergeants and those returning from positions in the service that 

are not front line. An additional training module was also added during annual 1ST block 

training being provided to all WPS officers that commenced in January 2023 and will 

continue throughout the calendar year. 
 

Prisoners Admitted to Hospital: WPS Directive #732-02, Effective Date 2022-02-02 
35. Rationale: 

a. Occasionally, persons suffer from injury or illness prior to, during, or after arrest 

and yet prior to arraignment or release from custody. The Windsor Police Service 

is under an obligation to ensure that the requirements of the Criminal Code are 

met with regards to the timely release or arraignment of prisoners. 

b. The purpose of this Directive is to establish a method that constructively examines 

events in order to reassess resources, review the application and effectiveness of 

policy and develop practices that enhance strengths and improve deficiencies. 
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36. Findings: 

a. At the time of this incident it was discovered that Directive #732-02 was scheduled 

for review in June 2022, which had yet to be completed. 

b. As of the writing of this report, Officers were found to be in full compliance and 

adhered to the Directive. 

Update: This Directive has been forwarded to Inspector Marc Murphy for his review. 
 
 

Injured Persons; WPS Directive #793-02, Effective Date 2016-12-30 
37. Rationale: 

a. Occasionally, members of the Windsor Police Service will attend the scene of an 

injured person. The purpose of this Directive is to ensure consistency in the 

manner in which members of the Windsor Police Service respond to injured 

persons calls. 

38. Findings: 

a. At the time of this incident it was discovered that Directive #932-02 was last 

reviewed in August 2021. The next review date is scheduled for August 2024. 

b. As of the writing of this report, Officers were found to be in full compliance and 

adhered to the Directive. 
 

Services 
39. The PSB Investigator reviewed the services provided by the Windsor Police members 

who attended the incident. The review found no issues with the services that were 

provided by these members. 
 

Conduct 
40. In the early morning hours of March 2, 2023, SO#1 was dispatched with WO #1 to a 

residence in the area of Little River Road and Lauzon Road, Windsor. The homeowner 

-CW#1 - had called police to have the Affected Person removed from the property. 

The same two officers (SO#1 and WO#1) had hours earlier removed the Affected 

Person from inside the home at the request of CW#1, who was distressed with the 

Affected Person's drug use. She had left without incident at the time, but had now 

returned to sleep in the backyard shed. 
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41. SO#1 and WO#1 entered an unlocked gate and located the Affected Person seated 

in a chair in a storage shed at the rear of the property. The Affected Person argued 

briefly with SO#1 and WO#1, but ultimately stood from the chair she was sitting on 

and exited the storage shed upon request. SO#1 advised the Affected Person that 

she was under arrest for Trespassing. 

42. Once outside the storage shed, SO#1 advised the Affected Person again that she was 

under arrest for Trespassing and escorted her towards a deck to secure her in 

handcuffs. SO#1 directed the Affected Person to place her arms behind her back. 

SO#1 took physical control of the Affected Person's right arm, as WO#1 

simultaneously took physical control of her left arm. As SO#1 placed the Affected 

Person's right wrist into handcuff restraints, she tensed up and immediately pulled her 

right arm away from SO#1. SO#1 grabbed the Affected Person's right arm and forced 

it behind her back and in an upward motion to use as leverage against to gain and 

maintain physical control. SO#1 and WO#1 both heard a "Pop" sound coming from 

the Affected Person's right arm. 

43. Paramedics were notified and attended to assess her injuries, which led to the 

Affected Person being transported to the Windsor Regional Hospital - Metropolitan 

Campus for an assessment of her injuries. X-rays confirmed that the Affected Person 

sustained a spiral fracture to the humerus bone of her right arm. She was later 

discharged from the hospital with a full arm cast on her right arm. 

44. After an analysis of the evidence, the SIU determined that there are no reasonable 

grounds to believe that the Subject Official committed a criminal offence in connection 

with the Affected Person's injury. 

45. The SIU Director explained: 

a. Pursuant to section 25(1) of the Criminal Code, police officers are immune from 

criminal liability for force used in the course of their duties provided such force was 

reasonably necessary in the execution of an act that they were required or 

authorized to do by law. 

b. There are no questions raised in the evidence with the lawfulness of the Affected 

Person's arrest. Given her prior interaction with the officers that same night, the 

Affected Person would have clearly understood that she was not wanted on the
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property. Accordingly, when she returned, the officers were within their rights in 

taking her into custody under section 9 of the Trespass to Property Act. 

c. The injury to the Affected Person's arm was unfortunate, but I am unable to attribute it 
to excessive force on the part of the SO. The Affected Person had pulled her right arm 
away and was swinging it, giving the appearance of resisting arrest. There was 

a need in the moment to re-assert control of the arm, particularly as the cuffs 

dangling from the Affected Person's right wrist might have struck the officers if left 

unchecked. The SO did just that by wrestling control of the arm and forcing it behind 

the back. Whether the officer measured his force with precision is unclear; perhaps 

lesser force might have accomplished the same objective. Be that as it may, the 

test is one of 'reasonable' force, not exacting force. In the circumstances, I am 

satisfied that the officer did not overstep what was reasonable in the circumstances 

to overcome the Affected Person's resistance. 

d. In the result, while I accept that the force used by the SO broke the Affected 

Person's arm, there are no reasonable grounds to conclude that the injury was 

attributable to unlawful conduct on the part of the officer. As such, there is no basis 

for proceeding with criminal charges in this case. The file is closed. 

 
Conclusion 

46. After the factual review of the events and the applicable WPS Directives and Policies, 

no misconduct was identified concerning the actions of SO#1 or any other member of 

the Windsor Police Service on March 2, 2023. 

47. The Special Investigations Unit conducted a thorough criminal investigation into the 

actions of the Windsor Police Service members. It is clear based on the evidence 

relied upon by the Special Investigations Unit that there were no reasonable grounds 

to believe to lay a criminal charge against SO#1, and that his action constituted 

anything other than a reasonable, necessary, and appropriate use of force. 







        

          Windsor & Essex County Crime Stoppers     
           Police Coordinator Report    

           September 1st-30th, 2023  

    
    

    

Overview    
    

   Crime Stoppers exists to provide a means for the public to pass along anonymous information that 

assists in solving crimes, recovering stolen property, seizing illegal drugs, and locating those for whom 

there is an outstanding warrant of arrest. Locally, the program is operated jointly as Windsor-Essex County 

Crime Stoppers and has the responsibility to receive and disseminate information to all law enforcement 

agencies within Essex County.    

   

Program Education and Community Events    
• September 13th - Golf Tournament at Kingsville Golf and Country Club 

• September 28th-October 1st – Northern National Collectors’ Event at Caesars Windsor  

 

    

AM800    
    “Crime of the Week” report with AM800 radio recorded every Monday which airs every Tuesday morning 

and afternoon.    

• September 5th – Suspicious Marine Activity 

• September 12th – Arson and Theft of Motor Vehicle on Intersection Road – Tecumseh OPP 

• September 19th – Mischief to crosswalks on Erie Street – Leamington OPP 

• September 26th – Theft from Motor Vehicle on Heatherglen Drive – Tecumseh OPP 

    

St. Clair College-Media Plex and Radio CJAM FM 99.1    
• Recorded weekly – Crime of the Week – TO RESUME IN OCTOBER 

  

CTV News  
• Crime Stoppers K9 Calendars – Aired September 29th 

  

Social Media    

• Daily/Weekly Facebook, Twitter and Instagram posts    

    

   



Crime Stoppers Upcoming Calendar    
  

• Charity K9 Calendar for 2023/2024  

• Holy Names High School Presentation – October 17th 

• Crime Stoppers Zone Meeting in Oxford – October 19th 

• Broomsticks and Brushes Event at Tecumseh Mall – October 21st  

• Interagency meeting with Windsor Health Unit – October 26th 

• Presentation at St Clair College – October 27th 

• Booth at Community Housing Corporation Building (2455 Rivard) – October 30th 

• Wild Game Dinner at Colasanti’s Tropical Garden – March 1st, 2024  

     

 This statistical report is reflective of September 1st-30th, 2023.  

    

Crime Stoppers tip information was distributed to the following agencies during this period.    

    

Windsor Police Service    

WPS - Amherstburg Detachment    

Ontario Provincial Police     

LaSalle Police Service    

Ministry of Revenue and Finance     

Windsor & Essex County Health Unit- Tobacco Enforcement    

CBSA    

ROPE    

Windsor Police Criminal Intelligence Unit – Cannabis Enforcement    

    

Attached documents include:   

Police Coordinators Report     

Monthly Statistical Report     

Tip Summary Report    

    

This Report was Prepared By:     

Constable Sarah Werstein – Ontario Provincial Police    

    

          TOTAL POPULATION REPRESENTED – 398,718 (2019 CENSUS)    

 POPULATION (CITY) – 217,188    

POPULATION (COUNTY) – 126,314    

POPULATION (LASALLE) – 33,180    

POPULATION (AMHERSTBURG) – 22,036    
**SI on Statistical Report is “Since Inception” – 1985    

      

    

    

 



 

   

 
    

    

     

  



  
  

   

 

    

    

  

  

  



 



 



 
  

Crime Statistics 
September, 2023 

October 16, 2023 
Michael MENZEL 
Intelligence Analyst, WPS 
 

 *Unless otherwise noted, all crime statistics in this report are 
compiled using the “all violations” methodology. These 

statistics should not be compared with those provided by the 
Canadian Centre for Justice Statistics (CCJS), a division of 
Statistics Canada. This published data measures only the 
most serious offence related to an incident. In addition, the 

CCJS includes the number of offences reported by the 
Windsor Detachment of the Royal Canadian Mounted Police 
with the Windsor Police Service crime statistics. The CCJS 

data should be used for comparisons between policing 
jurisdictions as all data is compiled using the same reporting 

methodology 



*Unless otherwise stated, the crime statistics are shown as a combination of 
City of Windsor and the Town of Amherstburg 

 

Overall Crime 

There were 2375 total violations in September of this year. This total represents 346 
more violations than were reported in the same month of last year (increase of 
17.05%) This total also represents an increase of 50 violations from the 2325 
reported last month (increase of 2.2%).   

 

Violent Crime 

There were 308 incidents of violent crime in September, an increase of 54 compared 
to September 2022. This figure also represents an increase of 26 from last month.  

 

Seasonal Variations – Violent Crime 

The following categories illustrate the differences in seasonal numbers broken down 
by Violent Crime offence: 

 There were no homicides in September 2023. 

 There were 24 Sexual Assaults-Non Family cases reported in September, 13 
more than last September and 14 more than last month. 

 Domestic (family) assaults were reported 57 times, 1 less than reported in 
September of last year, and 1 less than last month. 

 There were 4 Assault Police cases in September, 3 more than last year and 3 
less than last month. 

 Criminal Harassment cases were reported 11 times in September, 3 more 
than last year and 1 more than last month. 

 Other Violent violations (Threats, Harassing phone calls, etc.) were reported 
64 times in September, 2 less than last year, and 4 less than last month. 

 There were 7 cases of Sexual Assaults-family, the same as last September, 
and 1 less than last month. 

 Assaults Non-Family cases were reported 130 times, 43 more than last year 
and 20 more than last month. 

 The number of Robberies and Attempt Robberies for September of this year 
amounted to 10. There were 13 Robberies and Attempts reported in the same 
month last year. The 10 Robberies and Attempts is 1 more than last month. 
Of the 10 robberies; 

o 0 robbery involved a firearm 
o 4 robbery were with ‘other weapon’  



o 6 robberies other 
o 0 attempt robbery 

 

Property Crime 

There were 1164 property crimes reported in September of this year, 144 more 
occurrences than in September of last year (increase of 14.12%) and 91 more than 
was reported last month. 

  

 
Seasonal Variations – Property Crimes 
 
The following categories illustrate the differences in seasonal numbers broken down 
by Property Crime offence: 
 

 Arson – 13 reported in September 2023, 9 more than last year. 
 B&E’s and Attempts – 120 reported in September 2023, 22 less than 

September 2022 and 16 more than last month. Of the 120 B&E’s and 
Attempts reported; 

 
o 27 were to businesses 
o 52 were to dwellings  
o 24 were to “other buildings or places”  
o 8 were unlawfully in a dwelling 
o 9 were attempts  
o 0 B&E involving a firearm 

 
 

 Theft under $5000 – 458 reported in September of this year, 61 more than 
September of last year and 50 more than last month. 

 Thefts from Motor Vehicles – 140 incidents reported in September of this 
year, 36more than last September, and 9 more than last month. 

 Possession of Stolen Goods – 17 occurrences reported in September of this 
year, 1 less than the same month last year and 2 more than last month.1  

 Fraud – 189 incidents of Fraud were reported in September of this year, 26 
more than September 2022, and 13 more than last month. 

 Mischief – 153 occurrences of Mischief were reported in September of this 
year, 33 more than last year and 18 less than last month. 

 Vehicle thefts or attempts – 59 thefts or attempt thefts of motor vehicles, 5 
less than September 2022 and 17 more than last month. 

 Theft Over $5000 – there were 15 occurrences of Theft Over reported in 
September, 7 more than September 2022 and 1 less than last month. 

                                            
1 Although counted toward the total property crime numbers, a decrease in possession of stolen goods is a negative 
enforcement indicator as it occurs as a result of an arrest and seized of stolen goods 



There were 24 Firearms/Offensive Weapons offences reported in September of 
2023, 4 more than last year and 7 less than last month. 
 
“Other Criminal Code” offences (consisting mostly of Breach offences) were 
reported 158 times, 7 less than what was reported in September of last year and 
42 less than last month. 
 
There were 381 Intimate Partner related occurrences reported to in September of 
2023. This total is 39 less than last month. 
 

Youth Related Incidents 

There were 18 occurrences where Young Persons were charged in September of 
2023. Of the 18 occurrences, 

 7 were a crime of violence , 
 3 property related offence, 
 4 were accidents 
 0 were for Drug Offences 
 0 were “other Criminal Code” offence 
 1 was for other offences 
 3 were internal tracking events 
 

 
 
Traffic Related Statistics 
 
There were 657 occurrences involving motor vehicles in September 2023, 157 more 
than the same month last year (31.40% increase). 
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Date:   October 23, 2023 

To: Windsor Police Services Board  

From:  Acting Deputy Chief Karel DeGraaf

Re: Human Resources Board Report – October/November 2023 

Windsor Police Services Board, 

Please find attached the Human Resources reports for the 2023 October/November Public Board 

Meeting.  

Respectfully submitted, 

Karel DeGraaf
Acting Deputy Chief, Operational Support 
Windsor Police Service 



WINDSOR POLICE SERVICE 
Human Resources 

Police Services 
Board Report 

Retirements 



Date: October 28, 2023 

To: Windsor Police Services Board 
  Chair and Members 

From: Jason Bellaire, Chief of Police 

Re: Human Resources Monthly Report (Public) 

Retirements: 

Constable Michael Gallant (#7554)  
Date Hired: June 21, 1993 
Date Retired: September 30, 2023 
Years of Service: 30 Years & 3 Months 

Constable Jeffrey Loewen (#7551) 

 Shonna Boose (#5551) 

Date Hired: June 21, 1993 

         Date Hired: June 25, 1990 

Date Retired: October 28, 2023 

         Date Retired: October 28, 2023 

Years of Service: 30 Years & 4 Months 

 Years of Service: 33 Years & 4 Months 

Respectfully submitted for the information of the Board. 



HONOUR IN SERVICE 

WINDSOR  POLICE SERVICE Chief’s Executive Office 
Chief J. Bellaire 

Deputy Chief F. Providenti 
Interim Deputy Chief J. Crowley 

MEMORANDUM 
Date: October 24, 2023 

To:   Chair and Members of the Police Services Board 

From:  Deputy Chief Jason Crowley 

Re:   2023 Annual WPS Auxiliary Recognition Banquet 

The WPS Auxiliary Patrol is comprised of a group of dedicated individuals who donate numerous 
volunteer hours to augment and support our sworn officers at various special events throughout the 
community. 

In addition to their volunteer efforts, Auxiliary members conduct foot and bicycle patrols throughout the 
City of Windsor’s many parks and walking trails from early May to the end of October each year. This 
park patrol provides residents and visitors to the City of Windsor with visible presence and a 
sense of security while enjoying our parks and trails. With the exception of their paid time for patrolling 
our parks, our Auxiliary officers receive no other remuneration. 

In past years, the Windsor Police Services Board has financially supported the banquet to cover the 
costs.  In 2022, the Board supported in the amount of $5,800.  With increasing costs at banquet facilities, 
the estimated budget for 2023 is $7,000.   

Once the date is confirmed, all members of the Board will be invited to attend the Banquet to join in 
meeting and honouring the Windsor Police Service Auxiliary Police Patrol Unit members.  

With respect to the above, I recommend the following resolution: 

RESOLVED THAT the Windsor Police Services Board APPROVES the financial support for the 2023 
Annual Auxiliary Recognition Banquet in the amount of $7,000.00. 

Sincerely, 

Jason Crowley 
Deputy Chief Operations 
Windsor Police Service 
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Memorandum 

 
 

 
To:  Ken Weatherill 
 Assistant Deputy Minister 
 Public Safety Division  
 Ministry of the Solicitor General  
 

  
From:  Ontario Police Health and Safety Committee (OPHSC)                                        
 Police Section 21 - Labour and Management Co-Chairs 

 
Re: Guidance Note #21 – Hybrid and Electric Vehicle Safety for Police Services  

 
The Ontario Police Health and Safety Committee (OPHSC) is appointed by the Minister of 
Labour, Immigration, Training and Skills Development under Section 21 of the 
Occupational Health and Safety Act for the purpose of advising the Minister and making 
recommendations on occupational health and safety issues that affect police personnel 
across Ontario. 
 
This Guidance Note has been developed to provide information to employers, supervisors, 
workers, joint health and safety committees and health and safety representatives about 
legal obligations under the Occupational Health and Safety Act (OHSA) and its regulations 
and to provide some suggested practices to protect the health and safety of police service 
workers from some of the hazards of electric vehicles and hybrid vehicles.  
  
The OPHSC is seeking your support in ensuring this guidance note is distributed broadly 
within the policing community. 
 
Additional police sector specific resources are available through the Public Services 
Health and Safety Association at: https://www.pshsa.ca/ 
 
 
 
Sincerely,  

 

  
 

     

Mark Baxter 
Police Association of Ontario 
Labour Co-chair Police Section 21 

 

Gary Conn 
Ontario Association of Chiefs of Police 
Management Co-chair Police Section 21 

https://www.pshsa.ca/


 
Ministry of the Solicitor General 
 
Public Safety Division 
 

 
Ministère du Solliciteur général 
 
Division de la sécurité publique 
 

  

 
25 Grosvenor St. 
12th Floor 
Toronto ON M7A 2H3 
 
Telephone: (416) 314-3377  
Facsimile: (416) 314-4037 
 
 

25 rue Grosvenor  
12e étage 
Toronto  ON  M7A 2H3 
 
Téléphone: (416) 314-3377 
Télécopieur: (416) 314-4037 
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MEMORANDUM TO: All Chiefs of Police and 
 Commissioner Thomas Carrique 
 Chairs, Police Services Boards 
  
FROM: Ken Weatherill 
 Assistant Deputy Minister 
 Public Safety Division 
  
SUBJECT: CISO Organized Crime Specialized Training Instructor 

Secondment Opportunity 
 

DATE OF ISSUE: September 28, 2023 
CLASSIFICATION: General Information  
RETENTION: October 13, 2023 
INDEX NO.: 23-0070 
PRIORITY: Normal 

 
Criminal Intelligence Service Ontario (CISO) is a partnership between the Ontario 
government and the law enforcement community. It brings together police services and 
provincial and federal government agencies to identify and combat organized crime 
across the province.  
 
With a surge in opioid overdoses and an increase in public violence, both largely driven 
by drug trafficking gangs, Ontario has seen unprecedented growth in gang-related 
investigations and prosecutions. CISO funding of gun and gang investigations have 
witnessed over a 500% annual percentage growth rate between 2018 and 2020. Gang-
related prosecutions are also increasingly reliant on the provision of expert witness 
testimony to affect a successful prosecution. 
 
CISO’s Expert Witness Program has been established to enhance gang-related drug, 
gun, and human-trafficking prosecutions through the coordination of expert witness 
training and the establishment of an expert witness inventory.  
 
CISO is seeking an experienced Detective Constable with extensive applied knowledge 
in police and law enforcement for the position of CISO Organized Crime Specialized 
Training Instructor. The Training Instructor will design and coordinate the delivery of 
Organized Crime Specialized Training: Expert Witness and Covert Operations to 
Ontario police services. For further information, please review the attached job 
specifications.  



-2- 
 

  

 
Qualified candidates interested in this secondment opportunity are invited to submit a 
resume and letter of interest to Sunny Singh, Deputy Director, Criminal Intelligence 
Service Ontario at sunny.singh@rcmp-grc.gc.ca by 1600 hours, October 13, 2023. 
 
Applicants selected to proceed further in the selection process must secure prior 
approval from their respective Chief of Police.  
 
Sincerely, 
 

K. Weatherill  

Kenneth Weatherill 
Assistant Deputy Minister 
Public Safety Division 
 
Attachment 
 
c:  Mario Di Tommaso, O.O.M. 
 Deputy Solicitor General, Community Safety 
 
 Creed Atkinson, Chief of Staff 
 Ministry of the Solicitor General  
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Ministry of the Solicitor General 
 
Public Safety Division 
 

 
Ministère du Solliciteur général 
 
Division de la sécurité publique 
 

   
25 Grosvenor St. 
12th Floor 
Toronto ON M7A 2H3 
 
Telephone: (416) 314-3377  
Facsimile: (416) 314-4037 
 
 

25 rue Grosvenor  
12e étage 
Toronto  ON  M7A 2H3 
 
Téléphone: (416) 314-3377 
Télécopieur: (416) 314-4037 
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MEMORANDUM TO: All Chiefs of Police and 
 Commissioner Thomas Carrique 
 Chairs, Police Services Boards 
  
FROM: Ken Weatherill 
 Assistant Deputy Minister 
 Public Safety Division 
  
SUBJECT: Updated Ontario Police Health and Safety Committee 

Guidance Note #21, Hybrid & Electric Vehicle Safety  
 
DATE OF ISSUE: September 14, 2023 
CLASSIFICATION: General Information 
RETENTION: Indefinite 
INDEX NO.: 23-0067 
PRIORITY: Normal 

 
At the request of the Ministry of Labour, Immigration, Training and Skills Development 
(MLITSD), I am sharing this communication regarding a guidance note from the Ontario 
Police Health and Safety Committee (OPHSC) to provide suggested practices to protect 
the health and safety of police service workers from some of the hazards of hybrid and 
electric vehicles.   
 
For further information, please review the attached materials from Sandra Lawson, 
Assistant Deputy Minister, Fair, Safe and Healthy Workplaces Division, MLITSD, and 
the OPHSC. If you have any questions regarding the attached memo or guidance note, 
please contact the MLITSD Health and Safety Contact Center by phone at 1-877-202-
0008 or email at webohs@ontario.ca. 
 
Sincerely, 
 

 
 
Ken Weatherill 
Assistant Deputy Minister 
Public Safety Division 
 
Attachments 

mailto:webohs@ontario.ca


-2- 
 

 
c:  Mario Di Tommaso, O.O.M. 
 Deputy Solicitor General, Community Safety 
 
    Creed Atkinson 
    Chief of Staff, Ministry of the Solicitor General 



 

              

 

 

September 14, 2023 
 

Memorandum to: Kenneth Weatherill 
Assistant Deputy Minister, Public Safety Division 
Ministry of the Solicitor General 

 
From: Geoff Gladdy 
 Assistant Deputy Minister, Operations Division 
 Ministry of Transportation 
 
Re: New HTA offences – Overtaking a Working Snow Plow   

 

 

This memorandum is to advise the policing community of recent amendments to the 
Highway Traffic Act (HTA) that will come into force on September 15, 2023.  
 

The HTA has been amended by the Less Red Tape, Stronger Economy Act, 2023 to 
prohibit the improper passing of snow plows working in echelon formation.  This 
amendment adds section 148.1 to the Highway Traffic Act in respect of enforcement of 
improperly passing a snow plow.   

 

• Subsection 148.1 (1) – drivers must not overtake snow plows working in echelon 
formation on multi-lane highways with a posted speed limit of 80 km/h or more unless 
the lane that is used to overtake the snow plow is entirely clear of any part of the snow 
plow.    

 
New short-form wording has been created for this offence under Schedule 43 of Regulation 
950 (Proceedings Commenced by Certificate of Offence), under the Provincial Offences Act 
(POA).  This amendment is set out in O. Reg. 263/23. 
 
As well, a new Set Fine Order for the new short-form wording has been established and will 
come into effect on September 15, 2023. The set fine amount for the new offence is $325. 
The chart below illustrates the short-form wording amendment and set fine.  

 

ITEM OFFENCE SECTION SET 
FINE 

445.2 Improperly pass snow plow 148.1 (1) $325 
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Ministry of Transportation 
 

Assistant Deputy Minister’s Office 
Operations Division 
 

7th  Floor, Suite 700 
Bay Street 
Toronto ON  M7A 1Z8 
Tel: 416 327-9044 

Ministère des Transports 
 

Bureau du sous-ministre adjoint 
Division des opérations 

 

7e  étage, bureau 700 
777, rue Bay 
Toronto ON  M7A 1Z8 
Tél. : 416 327-9044 

 

https://www.ontario.ca/laws/statute/90h08
https://www.ontario.ca/laws/statute/s23009
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I ask you to kindly bring this memorandum to the attention of police services. If there are 
any questions regarding these amendments, they can be directed to Andrew Alkins, 
Manager, Maintenance Management Office at 705-491-2953 or by email at 
Andrew.Alkins@ontario.ca. 
 
Thank you for your assistance in communicating these changes.  

 

Sincerely, 

 

 

 

 
Geoffrey Gladdy 
Assistant Deputy Minister 
 
Attachments:  Appendix A – HTA Amendments 
               Appendix B – POA Amendments 

Appendix C – Set Fine Order  
  

mailto:Andrew.Alkins@ontario.ca


 
APPENDIX A 

HIGHWAY TRAFFIC ACT AMENDMENTS 
 

1 The Highway Traffic Act is amended by adding the following section: 

No overtaking a snow plow 

148.1 (1) On a highway on which the speed limit is 80 kilometres per hour or more and which 
is divided into clearly marked lanes for traffic, no person shall, while travelling in a direction that 
has two or more such lanes, overtake a snow plow that is travelling in echelon with another 
plow or plows unless the lane of travel that is used by the overtaking vehicle to overtake the 
snow plow is entirely clear of any part of the snow plow, including any part of an attachment or 
the plow blade. 

Offence 

(2) Every person who, while driving a motor vehicle, contravenes this section is guilty of an 
offence and on conviction is liable to a fine of not less than $150 and not more than $1,000. 

Definitions 

(3) In this section, 

“snow plow” means a road service vehicle that requires a lamp in accordance with 
subsection 62 (31). 

 
 
 

  



     Appendix B 
      POA Short-Form Wordings 

ONTARIO REGULATION  

made under the 

PROVINCIAL OFFENCES ACT 

AMENDING REG. 950 OF R.R.O. 1990 

(PROCEEDINGS COMMENCED BY CERTIFICATE OF OFFENCE) 

 
1.  Schedule 43 to Regulation 950 of the Revised Regulations of Ontario, 1990 is 
amended by adding the following item: 
 

 445.2 Improperly pass snow plow subsection 148.1 (1) 

 

Commencement 
 2.  This Regulation comes into force on the latest of the following days: 
 
 1. September 15, 2023. 
 
 2. The day section 1 of Schedule 15 to the Less Red Tape, Stronger Economy 

Act, 2023 comes into force. 
 
 3. The day this Regulation is filed. 
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MEMORANDUM TO: All Chiefs of Police and      
  Commissioner Thomas Carrique 

   Chairs, Police Services Boards 
 
FROM:   Ken Weatherill  
    Assistant Deputy Minister 
    Public Safety Division 
 
SUBJECT: Risk-driven Tracking Database 2022 Annual Report 
 

DATE OF ISSUE:  October 16, 2023 
CLASSIFICATION:  General Information 
RETENTION:  Indefinite  
INDEX NO.:   23-0072 
PRIORITY:   Normal 

 
Please find attached the Risk-driven Tracking Database (RTD) 2022 Annual Report. As 
with past years, the report provides an overview of the RTD project, including provincial 
roll-out and 2022 data results.   
 
The RTD supports multi-sectoral risk intervention models, such as Situation Tables, by 
providing a standardized means of gathering de-identified information on situations of 
elevated risk. It is one tool that communities can use to collect risk-based data about 
local priority risks and evolving trends to help inform the community safety and well-
being planning process. 
 
If you have any questions about the RTD, please contact Natalie Brull, Community 
Safety Analyst at Natalie.Brull@ontario.ca. 
 
Sincerely, 
 

K. Weatherill  

 
Ken Weatherill  
Assistant Deputy Minister 
Public Safety Division 
 
Attachments 
 
 

mailto:Natalie.Brull@ontario.ca
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c:  Mario Di Tommaso, O.O.M. 
 Deputy Solicitor General, Community Safety 
 
 Creed Atkinson 
 Chief of Staff, Ministry of the Solicitor General  
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Ontario Police Health and Safety Committee  
 

Guidance Note # 21 
 

Hybrid and Electric Vehicle Safety for Police Services 
 

This Guidance Note has been developed to provide information to employers, supervisors, 
workers, joint health and safety committees and health and safety representatives about legal 
obligations under the Occupational Health and Safety Act (OHSA) and its regulations and to 
provide some suggested practices to protect the health and safety of police service workers 
from some of the hazards of electric vehicles and hybrid vehicles.  
 
Introduction 
 
In Ontario, there is an increasing use of hybrid and electric vehicles, including fleet vehicles for 
police services. 
 
Although manufacturers build several safety features into their vehicles, police services could be 
exposed to chemical hazards, electrical hazards and risk of fire or explosion during an incident 
involving a hybrid or electric vehicle.  To err on the side of safety, when responding to a motor 
vehicle incident, always assume a vehicle is hybrid or electric until confirmed otherwise. 
   
Hazard summary 
 
An electric or hybrid vehicle motor vehicle incident (MVI) could be a combined fire, hazmat, and 
extrication incident.  
 
Given the nature of an incident involving a hybrid or electric vehicle it is important for police 
service workers to use situational risk assessments to determine safe work practices, personal 
protective equipment, and response to MVIs.    
 
The following is a high-level overview of some of the hazards. 
 
Electrical hazards 
 
Hybrid vehicles are powered by a combination of internal combustion and electric motors. EVs 
are powered by electric motors.  The electric motors are powered by high voltage battery packs. 
Damaged high voltage batteries can energize other parts of the vehicle resulting in the potential 
for electric shock injuries, burns, and electrocution.  Location of high voltage cables could vary, 
for example, a high voltage cable may run under the vehicle chassis, posing a shock hazard if 
cutting into, lifting or stabilizing vehicles.   
 
Chemical    
 
Burning lithium-ion batteries can release toxic fumes causing irritation, illness, or death.  Leaked 
electrolytes and hydrofluoric (HF) acid can cause irritation or burns.   
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Fire  
 
Damaged high voltage (electric vehicle) EV battery cells can undergo a chemical process called 
‘thermal runaway’ in which heat builds up in a damaged lithium-ion battery cell and can spread 
to surrounding cells which can lead to fire, arc flashing, off gassing and sometimes explosions.  
 
Stranded energy in damaged EV battery cells can cause a high-voltage lithium-ion battery to 
reignite multiple times, even after the fire appears to have been controlled days, weeks or even 
later.   Because of this high-risk hazard, if a police service is storing a damaged hybrid or 
electric vehicle, appropriate precautions should be taken, e.g., it should not be stored indoors.  
 
Fires from hybrid or electric vehicles may start under the vehicle and can burn longer and hotter 
than other vehicle fires.  The following are the multiple classes of fires that could occur:  

• Class A – Ordinary combustibles create a carbon ash (e.g., fabrics, some plastics) 
• Class B – Flammable liquids (e.g., battery electrolyte, fuel, oil, grease) 
• Class C – Live electrical equipment (e.g., wiring, energy in the battery) 
• Class D – Combustible metal (e.g., lithium ion) 

Workers should maintain a safe distance from vehicles that are showing signs of damage to the 
high voltage battery such as electrolyte leaks, odour, bubbling noises, flammable gases etc. 
 
Struck-by/Crushing hazard 
 
A hybrid or electric vehicle may still be powered on even though there may be no engine noise, 
posing a risk of accidental movement. Never assume an EV is powered off. Take precautions to 
prevent being struck-by/crushed by the unexpected movement of an EV (e.g., if safe to do so, 
turn the vehicle off, chock the wheels). 
 
Occupational Health and Safety Act (OHSA)   
 
General duties of the employer, supervisor and worker under the Occupational Health and 
Safety Act apply to protecting workers from hazards related to hybrid and electric vehicles.  For 
information on the general duties refer to the MLITSD Guide to the Occupational Health and 
Safety Act: Part III Duties of Employers and other persons. 
 
Under the Occupational Health and Safety Act (OHSA clause 25(2)(h)), employers are required 
to take every precaution reasonable in the circumstances for the protection of a worker.  This 
may include the development and implementation of specific measures and procedures to 
protect police service workers who are likely to be exposed to the hazards associated with 
hybrid and electric vehicles. 
 
For hybrid and electric vehicles this could include but is not limited to:  
 

• development and implementation of a policy and safe work practices for responding to 
hybrid or electric vehicle incidents  

• a process for dispatch to assess whether an electric vehicle is involved and whether it is 
near a structure (home, garage, parking garage) 

• situational risk assessments to recognize actual and potential/emerging hazards  

https://www.ontario.ca/document/guide-occupational-health-and-safety-act/part-iii-duties-employers-and-other-persons
https://www.ontario.ca/laws/statute/90o01
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• safe storage of hybrid and electric vehicles  
• access to the manufacturer’s vehicle specific emergency response protocols 
• safe operation and maintenance of hybrid and electric fleet vehicles (i.e., safe use of 

lifts)  
 
Information, Instruction and Supervision   
 
Employers are required to provide information, instruction, and supervision to a worker to 
protect the health or safety of the worker (OHSA clause 25(2)(a)).  Employers are required to 
acquaint a worker or person in authority over a worker with any hazard in the work (OHSA 
clause 25(2)(d)) and a supervisor is required to advise workers of any potential or actual health 
or safety danger of which the supervisor is aware (OHSA clause 27(2)(a)).  
 
For hybrid and electric vehicles this could include but is not limited to:  
 

• information on the health and safety hazards of hybrid and electric vehicles 
• training on safe work practices when responding to emergencies involving hybrid or 

electric vehicles (including when not to interact with an electric or hybrid vehicle on fire, 
engaging fire services, parking up-wind etc.)  

• safe operation and safety equipment (i.e., fleet vehicles) 
 
Police service employers should maintain a record of training. 
 
Personal protective equipment (PPE) and protective devices   
 
PPE provided by the employer must be maintained in good condition (OHSA clause 25(1)(b).   
PPE should be a proper fit, inspected, maintained, and used according to the product 
manufacturer's instructions.  
 
Supervisors must ensure that any equipment, protective device or clothing required by the 
employer is used or worn by workers.  Workers must use or wear any PPE that the employer 
requires them to use or wear (OHSA clause 28 (1)(b)). 
 
PPE should be selected based on a risk assessment. Police service workers should be aware of 
the use and limitations of personal protective equipment (e.g., high visibility safety apparel, 
respiratory protection etc.) and protective devices (e.g., signs, cones, etc.).  
 
Refer to GN # 8:  High Visibility Safety Apparel and GN # 19: Motor Vehicle Safety for Police 
Service Workers for more information.  

Advancing a culture of health and safety together 

Through the development and implementation of safe work practices, information, instruction, 
and supervision, for hybrid and electric vehicles, we can all work together to protect police 
service workers from exposure to health and safety hazards and advance a culture of health 
and safety. 



OPHSC GN #21: Hybrid and Electric Vehicle Safety for Police Services  4 of 5 
Approved: September 2023 

Acknowledgements 
 
The Ontario Police Health and Safety Committee is made up of professionals in police services 
from across the province with representatives from the Police Association of Ontario; Ontario 
Provincial Police; Ontario Provincial Police Association; Toronto Police Service; Toronto Police 
Association; Ontario Association of Chiefs of Police; Ministry of Solicitor General; Ministry of 
Labour, Immigration, Training and Skills Development; Indigenous Police Chiefs of Ontario; 
Ontario Police College; Ontario Police Health and Safety Association; Ontario Senior Officers’ 
Police Association and Public Services Health and Safety Association.  The committee also 
receives input from other subject matter experts in the police sector to develop guidance notes.  
 
Additional Information  
 
OPHSC Guidance Note #5: Personal Protective Equipment 
OPHSC Guidance Note #8: High Visibility Safety Apparel 
OPHSC Guidance Note #15: Respiratory Protection Policy and Program 
OPHSC Guidance Note #19 Motor Vehicle Safety for Police Service Workers 
 
6-19 Hybrid/electric and electrical vehicle safety | Section 6: Procedures | ontario.ca 
 
NFPA - Emergency Response Guides for Alternative Fuel Vehicles (manufacturer specific) 
 
Batteries (EV) - WorkSafeBC 
 
Fire, explosion, and contact with electricity in damaged electric vehicles | WorkSafeBC 
 
Alternative Fuel Vehicle (AFV) Safety Training | NFPA 
 
EV-Fire-QR-info-card.ashx (nfpa.org) 
 
Stranded Energy in Electric Vehicles and Firefighting Challenges - YouTube 
 
Safety Risks to Emergency Responders from Lithium-Ion Battery Fires in Electric Vehicles 
(ntsb.gov) 
 
BulletinSubmergedHybridEV.pdf (nfpa.org) 
 
Health and Safety System Partners 

http://www.labour.gov.on.ca/english/hs/websites.php 

This document should be shared with the workplace Joint Health and Safety Committee or 
Health and Safety Representative, incorporated into the workplace occupational health and 
safety policy and program and posted on the police service’s intranet. 
 
The Public Services Health and Safety Association may be contacted for assistance in the 
development and implementation of an occupational health and safety program, training, and 
specialized services http://www.pshsa.ca 

https://www.ontario.ca/document/firefighter-guidance-notes/6-19-hybridelectric-and-electrical-vehicle-safety
https://www.nfpa.org/Training-and-Events/By-topic/Alternative-Fuel-Vehicle-Safety-Training/Emergency-Response-Guides
https://www.worksafebc.com/en/health-safety/hazards-exposures/batteries-ev
https://www.worksafebc.com/en/resources/health-safety/risk-advisory/fire-explosion-and-contact-with-electricity-in-damaged-electric-vehicles?lang=en
https://www.nfpa.org/EV
https://www.nfpa.org/-/media/Files/Training/AFV/EV-Fire-QR-info-card.ashx
https://www.youtube.com/watch?v=Sp3WvKON_W4
https://www.ntsb.gov/safety/safety-studies/Documents/SR2001.pdf
https://www.ntsb.gov/safety/safety-studies/Documents/SR2001.pdf
https://www.nfpa.org/-/media/Files/Code-or-topic-fact-sheets/BulletinSubmergedHybridEV.pdf
http://www.labour.gov.on.ca/english/hs/websites.php
http://www.pshsa.ca/
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Call the MLITSD Health and Safety Contact Centre at 1-877-202-0008 anytime to report critical 
injuries, fatalities, or work refusals. For general inquiries about workplace health and safety and 
to report potentially unsafe work conditions, call between 8:30 a.m. – 5 p.m., Monday to Friday. 
In an emergency, always call 911 immediately. 

For additional information on the requirements under the Occupational Health and Safety Act 
(OHSA), refer to http://www.e-
laws.gov.on.ca/html/statutes/english/elaws_statutes_90o01_e.htm 
 
 
This guidance note has been prepared to assist the workplace parties in 
understanding some of their obligations under the Occupational Health and 
Safety Act (OHSA) and the regulations.  It is not intended to replace the OHSA, or 
the regulations and reference should always be made to the official version of the 
legislation.  

 
 

 

http://www.e-laws.gov.on.ca/html/statutes/english/elaws_statutes_90o01_e.htm
http://www.e-laws.gov.on.ca/html/statutes/english/elaws_statutes_90o01_e.htm
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MEMORANDUM TO: All Chiefs of Police and      
  Commissioner Thomas Carrique 

   Chairs, Police Services Boards 
 
FROM:   Ken Weatherill 
    Assistant Deputy Minister 
                                           Public Safety Division 
 
SUBJECT: New Highway Traffic Act Offence – Overtaking A 

Working Snow Plow  
 

DATE OF ISSUE:  September 25, 2023 
CLASSIFICATION:  General Information  
RETENTION:  Indefinite  
INDEX NO.:   23-0069 
PRIORITY:   Normal 

 
At the request of the Ministry of Transportation, I am sharing a communication regarding 
regulatory amendments to the Highway Traffic Act (HTA) which came into force on 
September 15, 2023. 
 
The HTA has been amended to prohibit improper passing of snow plows working in 
echelon formation on multi-lane highways with a posted speed limit of 80 km/h or more, 
unless under specific conditions. A set fine of $325 has also been established for the 
offence. 

 
For additional information about the HTA changes, please review the attached memo 
from Geoffrey Gladdy, Assistant Deputy Minister, Operations Division, Ministry of 
Transportation. If you have any questions regarding the attached memo, please contact 
Andrew Alkins at Andrew.Alkins@ontario.ca by email. 
 
Sincerely, 
 

K. Weatherill  

 
Ken Weatherill  
Assistant Deputy Minister 
Public Safety Division 
 
Attachment 
                                                                                                                                    .../2 

https://www.ontario.ca/laws/statute/90h08
mailto:Andrew.Alkins@ontario.ca
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c:  Mario Di Tommaso, O.O.M. 
 Deputy Solicitor General, Community Safety 
 
 Creed Atkinson 

Chief of Staff, Ministry of the Solicitor General 



CRIMINAL INTELLIGENCE SERVICE ONTARIO 
Organized Crime Specialized Training Instructor 

 
             
  
 
POSITION TITLE: Organized Crime Specialized Training Instructor 
 
RANK: Detective Constable  
  
LOCATION: Criminal Intelligence Service Ontario – Provincial 

Bureau - GTA / Ontario Police College- Aylmer 
 

 
PURPOSE: 
 
To assist with the design, delivery and coordination of the CISO training platform which 
includes Organized Crime Specialized Training, Expert Witness and Covert 
Operations to Ontario police services. To provide consultation and advice with respect 
to police and law enforcement related training activities to Ontario Police services, 
Criminal Intelligence Service Ontario programs and ministry initiatives. 
 
 
DUTIES AND RELATED TASKS: 
 
Reporting to the CISO Provincial Training Coordinator this position will be 
responsible for: 
 

• Working closely with the Provincial Training Coordinator and the training 

team as well as the Coordinators from the Expert Witness Program and the 

Provincial Undercover Program.    

 

• Assist in delivering and facilitating learning to police services related to Expert 

Witnesses and Undercover Officer training in accordance with approved course 

training standards through such tasks as researching subject area(s), preparing 

lesson plans and other resource material, designing tests and examinations, 

facilitating learning by demonstrating skills using appropriate adult education 

theories and methods, evaluating or testing students' performance and 

completing student evaluation reports. 

 

• Providing support, through identified subject matter expertise related to expert 

witnesses and undercover operations to learners, trainers, judicial hearings, and 

police services, and facilitating, managing and evaluating the delivery of learning 

by instructors through such activities as conducting needs analysis, designing 



and evaluating programs, monitoring and modifying programs to ensure accuracy 

of subject matter content and supervising delivery. 

 

• Working with the Provincial Training Coordinator in designing and development 

of course training standards, organizing, coordinating and evaluating police and 

law enforcement related courses and training events. Utilizing adult education 

principles and methodologies to ensure the highest quality effective learning 

outcomes, through a variety of tasks such as, synthesizing needs analysis, 

designing and evaluating courses and events. 

 

• Co-ordinating the delivery of material by instructors, contract lecturers and guest 

lecturers, including, the selection of seconded instructors and guest lecturers, 

ensuring the effective use of adult learning methodologies, and reviewing lesson 

plans and resource materials. Coordinating outreach O.P.C. courses through 

coordination of the delivery, facilitation of learning, subject matter expertise, and 

the design and organization of police and law enforcement related training events 

in assigned program areas. 

 

• Performing other duties that enhance the provision of police and ministry law 

enforcement-related training and learning at the Criminal Intelligence Service 

Ontario and in the field with various police services by representing the CISO on 

committees, at meetings, functions, judicial proceedings, and participating in 

CISO/ministry and inter-ministerial projects. Providing expert advice to and 

consultation with police services on training issues and police procedures. 

 

• Providing various administrative functions in support of any instructional subject 

coordination or course coordination function such as budgeting, administering 

and monitoring expenditures, making routine purchases in accordance with 

government policies and procedures, writing reports, preparing business cases, 

responding to inquiries and correspondence, and maintaining control of 

instructional related equipment and resources. 

 

• Other duties as required by the CISO Provincial Training Coordinator 

 
Job Knowledge, Skills and Licenses Required: 
 

• Due to the nature of the position, the applicant would be seconded to 

the Provincial Bureau of CISO and must be employed by a Police 

Service (as set out in the Police Services Act 2018, S.O. sec. 110, 111, 

112) 

 



• Job requires knowledge in police and law enforcement related subject matter 

areas (Expert Witness & Undercover Operations), and adult education 

theories and methodologies to provide learners, seconded and field trainers. 

 

• Job requires a systems approach to training and to act as a resource to CISO 

management, police services and the ministry regarding best police practices 

and procedures, including investigative and training standards, to be 

supported by regulation. 

 

• Job requires knowledge of existing, new or changing federal/provincial 

legislation and related case law decisions, including advancements in 

practices and technology affecting policing services, to provide expert advice, 

consultation and training services to learners, seconded instructors and field 

trainers, and to provide ministry officials, often at a senior level, and members 

of police services innovative, expert advice and consultation with respect to 

approaches to complex policing issues.  

 

• Job requires knowledge of internet use, e-mail and a variety of computer 

applications to generate graphics and documents (such as lesson plans and 

reports), and ability to use computer technology for classroom presentations 

and program delivery, and ability to instruct students in the use of such 

technology. Job requires knowledge of government and ministry policies, 

procedures and practices to monitor and administer budgets, and procure 

goods and services. 

 

• Job requires reasoning skills to determine and analyze the legal and/or 

operational policing issues raised by former and current students, and 

seconded instructors, within and outside of a classroom setting, and to 

respond to these issues by providing training solutions and interpretations as 

to how law may be applied, e.g. learning difficulties, discipline, legislative 

complexities, police procedures.  

 

• Job requires course design and analytical skills to determine and develop 

training events, design and develop oral, written and practical examinations, 

and to evaluate the effectiveness of the course of action taken, in order to 

respond to changing policing and legal issues and financial constraints.  

 

• Job requires reasoning/problem solving skills to act as a resource to CISO 

instructors, CISO management, police services, community groups and 

professionals in areas of subject expertise.  

 

• Job requires oral and written communication skills to present, discuss and 

explain highly complex information for learners in areas of subject expertise 



where content accuracy and understanding is critical to user performance and 

liability avoidance.  

 

• Job requires written communication skills for preparing documents such as 

course training standards, lesson plans, study guides, student manuals, 

examinations, presentations, student evaluations, synopsis reports and 

recommendations and/or proposals for ministry briefs, correspondence, and 

recommendations for course design changes.  

 

• Job requires oral communication skills to provide expert testimony at judicial 

hearings and coroners' inquests and to undergo cross examination with 

respect to teaching methodologies, legal interpretations used in designing 

training events and course content. 

 

• Job requires interpersonal skills to interact effectively with clients in 

negotiating strategies or arrangements to engage in activities such as off-site 

training, sharing resources, and changes to training methodologies.  

 

• Job requires interpersonal skills to effectively serve on committees and 

recommend and support courses of action which enhance ministry initiatives 

and/or the delivery of CISO programs.  

 

• Job requires that instructors work in high performance, small team settings 

where interpersonal skills are required to negotiate and promote acceptance 

of new approaches to training events and/or methodologies.  

 

• Job requires conflict resolution skills to effectively reconcile discipline issues 

and determine what is best for the CISO, the police service and the 

student/police officer or seconded instructor. 

 
 
 



 

Date: October 24, 2023 
 
To: Chair and Members of the Police Services Board 
 
From: Chief Jason Bellaire 
 
Re: Request for Permission to use WPS Intellectual Property (8 Dogs Laser Creations & Design) 
 
Per the attached report, I recommend the following resolution: 
 
RESOLVED THAT  The Windsor Police Service Board APPROVES the request of 8 Dogs Laser 

Creations & Design for permission to use the WPS Badge, WPS Unit Crest(s) or 
Insignia for a period of five (5) years only if not in conjunction with any other logo 
or image, including but not limited to the thin blue line, and the Canadian Flag. 
This permission has been granted until November 2, 2028; 

 
FURTHER RESOLVED THAT 8 Dogs Laser Creations & Design may ONLY produce and supply these 

products to active Windsor Police Service members and retirees; 
 
AND FURTHER RESOLVED THAT 8 Dogs Laser Creations & Designs provide in writing the name of each 

person requesting reproduction of these images to the Board prior to 
distribution of the item. 

 
Sincerely, 

 
Jason Bellaire 
Chief of Police 
Windsor Police Service  



HONOUR IN SERVICE 

WINDSOR  POLICE SERVICE        Chief’s Executive Office 
Chief J. Bellaire 

Deputy Chief F. Providenti 
Interim Deputy Chief J. Crowley 

 
 

 
  

  

 
MEMORANDUM 

Date: July 11, 2022 
 
To:  Chief Jason Bellaire  
 
From:  Inspector Jill Lawrence 
 
Re:   BR 2023-097 Request Permission to Use the WPS Badge, Unit Crest or Insignia 
 
In May 2023, Windsor Police Service received a request from “8 Dogs Laser Creations & Design” requesting the 
use of the Windsor Police Service logo on various products.  The owner, John Swizawski, indicated that the WPS 
badge, crest or insignia would not be altered or modified in any way.   Mr. Swizawski stated he intended to sell 
the items to current, former or family members of the service.  
 
The Windsor Police Services Board reviewed this request at their meeting held on September 21, 2023, and 
requested further information from the Windsor Police Service with regards to the request.  I reviewed all 
applicable policies and historical documents. I found information indicating that in 2001, the Windsor Police 
Services Board obtained certification and property rights for the badge/flash as registered trademarks; thereby 
requiring permission to be granted for the use of these identifiable markings.  Further, in 2021, the Windsor Police 
accepted a similar request approved with Board Resolution BR2021-016. 
 
As such, I am requesting the Windsor Police Service Board accept the request from Mr. Swizawski with the 
parameters set in past precedent. 
 
RESOLVED THAT  The Windsor Police Service Board APPROVES the request of 8 Dogs Laser Creations & 

Design for permission to use the WPS Badge, WPS Unit Crest(s) or Insignia for a period of 
five (5) years only if not in conjunction with any other logo or image, including but not 
limited to the thin blue line, and the Canadian Flag. This permission has been granted until 
November 2, 2028; 

 
FURTHER RESOLVED THAT 8 Dogs Laser Creations & Design may ONLY produce and supply these products to 

active Windsor Police Service members and retirees; 
 
AND FURTHER RESOLVED THAT 8 Dogs Laser Creations & Designs provide in writing the name of each person 

requesting reproduction of these images to the Board prior to distribution of the 
item. 

 
 
Sincerely, 

 
Inspector J Lawrence 
Executive Officer 
 


